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less he stays too long in the same grade. Under the 
present pay act, periodic pay increases amount to 
approximately $15 per month for officers and $7.50 per 
month for enlisted personnel for each two-year increase. 

Cumulative Years of Service. - In figuring your 
basic pay (including your periodic pay increases), you 
should count both active and inactive duty in the Navy 
and Naval Reserve. If you previously served in another 
branch of the armed services-Army, Air Force, Marine 
Corps, National Guard, Coast Guard, Public Health 
Service, or their Reserve components-you should ask 

the disbursing officer at your activity if p u r  service is 
creditable for pay increases. 

Cumulative years of service do not have to be con- 
secutive to count for periodic pay increases. That is, 
if you are an enlisted man and joined the Navy in 
1942 and were discharged in 1946, then joined the 
Naval Reserve in 1948 before coming back on active 
duty, you may count both your time in the Navy on 
active duty and your time in the Naval Reserve on in- 
active duty in figuring your years of service. 

Special Pay 
Special Fay is the amount earned over ‘and above 

basic pay for the performance of certain specific duties. 
It may be based on a sliding scale according to rank 
or rate or it may be a flat monthly sum based on your 
status. 

Sea Pay and Foreign Duty Pay - Only enlisted per- 
sonnel are eligible to receive this type of special duty 
pay; commissioned officers and warrant officers are not. 
Pay is based on a system of flat increases ranging from 
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$8.00 per month fior pay grades E-1 and E-2 to $22.50 
per month for chief petty officers. You’ll find the amount 
to which you are entitled listed in the table on page 72. 

Other Special Duty Pay - There are nine types of 
hazardous duty pay in this special pay class. The spe- 
cific amounts are listed in the pay table. The categories 
include: flight duty (as a crew member), submarine 
duty, glider flight duty, parachute jumping, contact 
with lepers, demolition duty (UDT) , submarine escape 
training tank service, duty at the Navy Deep Sea Div- 
ing School or the Navy Experimental Diving Unit, and 
flight duty for persons not crew members, but with 
orders involving flying. 

A commissioned officer of the Medical or Dental 
Corps is entitled under certain conditions to credit of 
special pay at the rate of $100.00 per month. See 
Volume IV, NavCompt Manual for the conditions under 
which this special pay is credited. 

Allowances 
An allowance is a contribution of money or its 

equivalent “in kind” to help you meet some of the ex- 
penses you may incur because you are a member of the 
naval service. There are three basic types of allow- 
ances; subsistence, clothing allowance and quarters 
allowance. 

Subsistence 
An officer is entitled to an allowance for subsistence 

at the rate of $47.88 per month without regard to rank 
or dependency status. All officers, whether on board 
ship or ashore, whether married or single, draw a sub- 
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sistence allowance and pay their own mess bills. 
The subsistence allowance for enlisted personnel, 

commonly called ‘‘ComRats” (commuted rations) is 
usually limited to married individuals who are living 
off the base with their families and granted the privi- 
lege of messing away from their naval activity. The 
amount for ComRats is $1.10 per day. 

Generally speaking, if you are: assigned, say, to tem- 
porary shore patrol duty, whether you’re single or 
married, you are entitled to draw $2.57 per day sub- 
sistence, provided no government messing facilities are 

available. However, because of the, many and varied 
conditions of those assignments, such as geographical 
area, status in respect to allowances, types of duty, 
and so on, no standard sum can be printed. The orders 
issued you will usually indicate the type of reimburse- 
ment which you are authorized to draw. 

Clothing Allowance 
At the time of your first enlistment, and also, subject 

to certain conditions, at the time of reenlistment or re- 
call to extended active duty, you will receive an initial 
clothing allowance. In addition, you receive a monthly 
clothing maintenance allowance. 

The rates of both the initial clothing allowance and 
monthly maintenance allowance are described in Vol- 
ume IV, NavCompt Manual. The amounts are not in- 
cluded here because they are subject to periodic 
change. 

An enlisted man on active duty promoted to chief 
petty officer is entitled to a $300 clothing allowance. It 
you are an enlisted man and are promoted to warrant 
-or commissioned rank you may be entitled to an ini- 
tial uniform allowance. However, the amount of such 
allowance varies according to the case involved. Offi- 
cers who receive their commissions through the Naval 
Academy are not given a clothing allowance since they 
already have the required clothing. 

Reserve officers upon first reporting to active duty 

for more than 90 days are, under certain conditions, 
entitled to credit of an initial uniform allowance up to 
$200. An additional active duty uniform allowance o€ 
$100 is payable to certain Naval Reserve officers for 
each time they enter or reenter on active duty or active 
duty for training longer than 90 days. Naval Reserve 
officers are also entitled to a uniform maintenance allow- 
ance of $50 for the purchase of required uniforms and 
equipment upon completion, after 9 Jul 1952, of each 
period of four years of satisfactory Federal service as 
an officer in an active status in the Naval Reserve. This 
period must, however, include at least 28 days of 
active duty or active duty for training, perhrmed 
after the date of entitlement to his last previous uniform 
allowance. 

Quarters Allowance 
Ofiicers Quarters Allowances - An officer without 

dependents receives a quarters allowance except when 
government quarters are available. Consequently if 
he is assigned to duty at sea, or to a station where 
Bacheldr Officer Quarters (BOQ) are available, he will 
not receive a quarters allowance. 

An officer with dependents is allowed a quarters 
allowance regardless of whether he is serving ashore, 
at sea, or overseas, unless government quarters have 
been provided for him and his dependents. This allow- 
ance varies from $85.50 to $171.00, depending on his 
rank. (See page 72 for the amount.) 

Enlisted Basic Quarters Allowance -BAQ for en- 
listed men without dependents is now $51.30 per 

month. However, if you have no dependents, you are 
entitled to BAQ only when government quarters are 
not available, such as on recruiting duty. If you do 
have dependents, regardless of your pay grade, you are 
entitled to a quarters allowance, whether you’re serving 
ashore, at sea, or overseas, except in the case where 
government quarters have been provided by the Navy 
for your dependents. In such case, since government 
quarters are provided, you do not draw BAQ. 

If you have dependents, your basic allowance for 
quarters varies according to your pay grade and the 



number of legal dependents (up to three) p u  have. 
As the requirements, restrictions, and determina- 

tions for this allowance are quite detailed and must be 
in accordance with the Dependents Assistance Act of 
1950 and the Armed Forces Pay Raise Act of 1952, a 
separate section is devoted to this subject (see page 
72. In the pay table, the column headed “with depend- 
ents shows the allowance received.) 

Commissary and Exchange Privileges 
Another Navy facility which will help make life 

easier h r  you and your family is the privilege of pur- 
chasing food, household and personal items at a reason- 
able cost through commissaries and exchanges. These 
government facilities mean that you and your depend- 
ents, whether you are stationed overseas, ashore or ship- 
board, are able to purchase basic commodities at a fair 
price, and sometimes at reduced prices. Shoreside ex- 
changes and commissaries are usually conveniently 
located in or near naval activities. 

In overseas branches of these activities, you may pur- 
chase foodstuffs and Navy Exchange items that would 
not otherwise be available. In addition, many of these 
foodstuffs and exchange items ordinarily obtainable 
overseas by other means carry a much higher price tag. 
But exchange and commissary items are based on the 
same price scale as their stateside counterparts. 

0 Commissaries sell food and other commodities at 
the lowest prices possible for the benefit of naval per- 
sonnel and their dependents, and are usually operated 
at the larger naval installations. In this instance, the 
same definition for “dependents” applies as that for 
entitlement to BAQ (see page 7) .  

Since the eligibility requirements and restrictions 
vary at the different stations, it will be necessary for 
you to apply for a permit from the officer in charge of 
the commissary or through the office .of the district 
commandant. 
’ 0 Exchanges sell at reasonable prices articles of ne- 

cessity and convenience not supplied by the Navy. They 
are maintained at the majority of stations ashore and 
ships for the benefit of you and your dependents. A 
permit, which may be obtained from the officer in 
charge of the exchange, is required for dependents. 

The other armed forces, particularly where no Navy 
Exchange is available, extend to naval personnel and 
their dependents the privilege of making purchases 
at their commissaries and exchanges. A permit is usu- 

i3 
ally required, which may be obtained from the officer 
in charge. 

When buying at Navy Exchanges and commissaries 
it is required that you do not resell the items, either at 
a profit or a loss, to unauthorized people. Whatever you 
buy must be for the personal use of you or your de- 
pendents or for use as a bona fide gift. 

This means that you can’t keep your neighborhood 
supplied with groceries either on a free or reimbursable 
basis. Violation of this requirement can mean the loss 
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of your privilege of buying at exchanges and com- 
missaries. 

Medical Care 
Your health, and that of all your shipmates, is of 

prime concern to the Navy. That’s why, no matter what 
your trouble, whether a cold or headache or major 
surgery, you’ll get the best care possible at no cost to 
you. If you’re hospitalized, all your pay and most of 
your allowances will still continue. 

Medical care is also provided for your dependents, 
but on a somewhat different basis. In this instance, 
the extent of medical care depends to a large extent on 
where your dependents are, and when they need it. 
The chief point to recognize here is that the primary 
responsibility of Navy medical officers is to attend 
naval personnel. Dependents’ care comes after-or in 
between-their major responsibility. You’ll notice, if 
you’re stationed on board ship, and your ship comes into 
its home port, your medical officer may be assigned 
temporary duty at the local dispensary or naval hospital 
to aid in the care of Navy dependents. 

If any member of your family requires medical atten- 
tion or hospitalization, it can usually be obtained at a 
naval hospital in the area in which they reside. Nor- 
mally you will pay $1.75 a day to cover cost of food 
and medication. 

This care includes inpatient and outpatient services, 
and treatment for acute medical and surgical conditions. 
This includes prenatal care for your wife and delivery 
of your child, as well as treatment of cut fingers or 
broken bones or other sueh emergencies. It does not in- 
clude treatment for nervous, mental or contagious 
diseases, nor those conditions requiring home visits by 
the medical officer nor long-term hospital care for the 
physically handicapped, polio, or tuberculosis. 

If it should happen that a member of your family 
becomes physically handicapped or should contract 
polio or tuberculosis, there are many civilian organiza- 
tions (to which you are frequently asked to contribute) 
that will assist you. 

Under no circumstances, including emergencies, can 
civilian medical or hospital care or the services of civil- 
ian specialists, or the furnishings of medical appliances 
obtained by your dependents, be paid for out of appro- 
priated funds. 

Dental treatment is available only in connection with 
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inpatient hospital or infirmary treatment. In other 
words, if a member of your family is in a naval hospital 
and his or her condition is aggravated by, for example, 
an abscessed tooth, dental treatment may be provided. 

Briefly, “dependent” in this case is defined as a wife 
or husband, unmarried child under 21 years of age, or 
dependent parent of Regular Navy personnel and Naval 
Reserve personnel on extended active duty. 

Since conditions vary widely at each naval activity, 
you’ll do well to check with your personnel office as 
soon as you get squared away at your new duty station 
to learn details of the extent of available medical care 
for your dependents. You need have no concern for 
yourself. You’ll get the best there is. 

It is suggested that you file application Form DD 719 
for an all-purpose identification card (Form DD 720) 
from the personnel office that maintains your service 
record. 

Dependent I.D. Card 
Recently, a new, all-purpose “Military Dependent 

Identification Card” DD Form 720, was established for 
dependents of Navy, Air Force, Marine Corps and 
Coast Guard personnel. 

This new dependent I.D. card is now being used in 
many places instead of NavPers 1343. However, the 
old “Dependents Card for Medical Care” NavPers 1343 
has not been cancelled, as it is issued for dependents 
of deceased personnel. 

The new dependent I.D. card may be used by au- 
thorized dependents for identification at commissary 
stores, exchanges, medical services, special services and 
similar activities. 

Non-appropriated funds activities, such as clubs, golf 
courses, swimming pols, which currently require vary- 
ing types of identification cards have been directed to 
make use of the new I.D. card (DD Form 720). 

It should be noted, however, that this card does not, 
in itself, authorize entry into any classified security area 
and is not intended to replace any security system now 
in effect, or to be placed in effect in the future. 

I N  ADDITION TO the pay and allowances described 
earlier, you may, if you are a family man, also be 

eligible to receive a Basic Allowance for Quarters. 
There are two types of allotments that you as an en- 

listed man will be particularly interested in. One is the 
basic allowance for quarters, better known as the “ Q  
or “Queen” allotment. The other is the “D” allotment. 

The basic allowance for quarters (BAQ) is intended 
to provide rental money for all naval personnel-and 
their dependents-who are not assigned to adequate 
government quarters or housing facilities under jurisdic- 
tion of the Navy, 

The allowance for 05cers is based on rank or grade, 
and on whether they have dependents. The amounts 
are shown in the table on page 72. 

The Dependent Assistance Act provides for the pay- 
ment of a monthly basic allowance for quarters for the 
dependents of enlisted personnel. This allowance is 
credited directly to your pay. In order to qualify for this 
allowance, you must register (have entered on your 
pay record) an allotment of your pay which is equal 
to the rate of basic allowance for quarters you are en- 
titled to receive from and paid for by the Navy, plus 
an additional specified contribution taken from your 

basic pay. The total of these two sums-one provided 
free by the Navy, the other sum contributed by you- 
is the amount of money sent by the Navy directly to 
your wife or other dependents. 

The table on page 72 shows the basic allowance for 
quarters-and the additional minimum contribution re- 
quired from you according to pay grades. 

How to Apply 
An allotment is not grantea automatically. That is, 

you just can’t inform the personnel officer that you are 
married and then expect your wife to receive an allot- 
ment check. You must make an application and register 
an allotment, and in doing so, there are certain cond- 
tions which you and your dependents must fumll. 

You’ll be given an application form which ypu must 
fill out, giving identifying information concerning your- 
self, your dependents’ relationship, and their depend- 
ency upon you. 

If there is any doubt in the mind of the disbursing 
officer as to the eligibility of your dependents, he may 
withhold credit and consequently, you will not be able 
to register the “ Q  allotment for your dependents. If 
this is your case, then-pending a determination as to 
your dependents’ eligibility-you may register the ap- 
propriate “D” allotment (a “ D  allotment is one in 
which the entire contribution is made by yourself- 
there is no cost to the government) from your pay for 
these dependents. 

In the case of your parents or children over 21 years 
of age, -since credit for basic allowances for quarters 
cannot be given until the application is approved, a 
voluntary allotment must be registered. The amount of 
this allotment must be at least equal to the minimum 
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required contribution you must make to “Q” allotment. 
There are certain conditions under which exceptions 

are made to the requirement that an allotment be regis- 
tered before being given BAQ credit. 

0 The month in which you are assigned to quarters 
for your dependents and the month in which such as- 
signments terminated. BAQ is not paid when govern- 
ment quarters are provided your dependents. 

0 The month in which you are discharged, providing 
you do not immediately reenlist. 

0 The month in which you enter on active duty in 
a pay status if the allotment is effective for the follow- 
ing month. 

0 The month in which you are released from active 
duty. 

0 The month in which the required degree of de- 
pendency ceases. 

0 The month in which dependency commences pro- 
viding you have an allotment effective from the follow- 
ing month. 

0 In the event of your death, the month in which 
death occurs. 

These Dependents Are Eligible 
For the purpose of determining entitlement to basic 

allowance for quarters, the term “dependent” is speci- 
fically limited to certain individuals under certain con- 
ditions. These dependents are: 

0 A lawful wife. A marriage is lawful only if both 
parties were eligible to many on the date of marriage. 

Many states have decrees which require a second 
final decree or a waiting period before the divorce is 
final. Some divorce decrees require a waiting period 
before remarriage is permitted either within the state 
where the decree is obtained or outside the state. There- 
fore, you should be very careful that you do not re- 
many after divorce until you are absolutely sure that 

‘ 

your divorce has effectively dissolved your previous 
marriage. (The above applies to your wife’s previous 
marriage also.) 

0 Unmarried legitimate children under 21 years of 
age. The dependency of such a child under 21 years of 
age of an enlisted Navyman is presumed and does not 
have to be proven. If you are divorced, although there 
may be nothing in your divorce decree stating as much, 
you as a Navyman are obligated to support your minor 
children. (Since the “ Q  allotment requirement does 
not apply to officers, a divorced officer must prove that 
he is supporting his minor children.) 

0 Legitimate stepchildren who are unmarried and 
under 21 years of age. These children must be in fact 

LAWFUL WIFE UNMARRIED 

dependent upon you for their support. 
Adopted children who are unmarried and under 

21 years of age. These children become eligible de- 
pendents only when appropriate action has been taken 
by a civil court of competent jurisdiction to permit 
adoption by you. The dependency of a legally adopted 
unmarried minor child of an enlisted Navyman is pre- 
sumed. 

0 Unmarried, legitimate children over 21 years of 
age who are incapable of self-support because of being 
mentally or physically incapacitated, and who are de- 
pendent upon you for more than one half of their sup- 
port. It is not necessary that they be members of your 
household. 

0 Natural parents, provided they are actually de- 
pendent upon you for more than one half of their sup- 
port. If the parent or parents claimed have an income 
from some other source, outside of charitable sources, 
such income being in excess of one half the expenses 
of such parent or parents, you will not be considered to 
have provided over one half support even though you 
have contributed to more than one half the expenses. 

0 Any person (including stepparents, former step- 
parents, or parents by adoption) who has acted as a 
parent for a continuous period of five years during your 
minority, provided such person is dependent upon you 
for at least over one half of his or her support. 

Requirements of Your Dependents 
As a rule, your wife will have no responsibilities in 

connection with your application for the “Q” allotment. 
However, if she has been previously’married, she may 
be required to submit to the Bureau of Naval Personnel 
evidence of the dissolution of her previous marriage, 
and, in certain cases, evidence of her marriage to you. 

If your wife has children by previous marriage for 
whom you have applied for BAQ, she will be required 
to submit birth certificates for these children. In addi- 

STEPC H I L OREN ADOPTED C H I L O R E N  
CHILDREN UNDER 21 
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tion, an affidavit (known as “The Dependency Claim 
Form for Allowance for Adopted Children, Step- 
children, and Unmarried Legitimate Children over 
Twenty-one Years of Age”-NavPers 3004) will be sent 
to her by BuPers for completion. This affidavit con- 
cerns the amount of support, if any, being received by 
her for the support of these children from other sources. 

If you have adopted children, you or your wife will 
be required to submit documentary evidence of such 
adoption and also to submit the affidavit described 
above. 

If you have unmarried children over 21 years of age 
who are dependent upon you because of their mental 
or physical disability, the affidavit described above will 
be required from your wife or the custodian of such 
children. Further, it will be necessary for medical evi- 
dence of the disability of these children to be sub- 
mitted. 

If your wife needs help in obtaining‘ any documents 

be certified or photostatic copies. You should malie it a 
point to keep the originals of all documents. You may 
need them again. 

Parents, or any person who has stood in a similar 
relationship, have very definite requirements to meet. 
An affidavit known as the “Parent’s Dependency AR- 
davit” (DD Form 137A) will be sent to them by the 
Bureau of Naval Personnel for completion. The De- 
pendent Assistance Act specifically requires that the 
dependency of a father or mother must be determined 
on the basis of an affidavit submitted by them. 

It is your responsibility to stress the importance of 
this form to your parents, as carelessness or inaccuracy 
in filling it out will result in delay and possibly may 
result in the disapproval of the application. 

If your parents need any help in preparing any of 
these affidavits or forms, they, too, should seek the 
assistance of the same agencies and organizations as 
those suggested for your wife. 

First Allotment Check 
It is important that you remember that your family 

will not receive an allotment check immediately after 
adicat ion is made. An allotment check is not mailed -~ 

or information concerning‘them, she may ask the local , 
Home Service Chapter of the American Red Cross, a 

until the first of the month following the month for 
which it was payable. 

UN M A R R I E 0 UA N D I C A PP ED LEGAL GUARDIANS HUSBAND 
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. -  e -  

local branch of the Navy Relief Society, the local wel- 
fare agencies (private and public), the local Legal Aid 
Society, Clerks of Court, and the Bureau of Vital Sta- 
tistics for help. All documents submitted (with the 
exception of naturalization papers-see page 68)  should 

Stated more directly, this means that if you apply 
for your wife’s “ Q  allotment say, in March, the first 
contribution from your basic pay would be in April. 
And your wife’s first allotment check would be mailed 
in May. 

Your parents’ full “ Q  allotment cannot be mailed 
until your application, your parents’ affidavit, and other 
information which may be requested have been ex- 
amined and a determination made that your parents 
are eligible dependents. 

Generally speaking, the minimum time for the “ Q  
Allotments to wives and children and any “ D  allot- 
ments to be paid would be five to eight weeks after 
application. The minimum time for the full “Q” allot- 
ment check to parents would be three months after 
applicatiqn. 

Cancellation 
You or your dependents have the responsibility of 

notifying the disbursing officer, or BuPers, when en- 
titlement to this allowance has ended as a result of 
change in status, as, for example: 

Upon death of a dependent, or when the required 
degree of dependency comes to an end, upon the 
divorce from wife or husband, or annulment, or mar- 
riage, or when your child reaches the age of 21 or 
becomes married. 

If in active service, and you are officially determined 
to be missing, missing in action, interned in a neutral 
country, captured by an enemy, beleaguered or be- 
sieged, your pay and allowance will be continued at 
the same rate. Naturally, entitlement to pay and allow- 
ances ends at your death. 
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0 Paiekt, including stepparent, parent by adoption, 
or any person who acted as your parent For a year or 
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same time the minimum amount for which a service- 
man on active duty is insured is $10,000 also. 

National Service life Insurance 
Many Navymen now hold NSLI contracts. These 

men have certain privileges with regard to their insur- 
ance under the provisions of the Servicemen’s Indem- 
nity and Iilsurance Acts of 1951. They may: 

0 Continue to keep their insurance in force by pay- 
ing the premiums as they have in the past and continu- 

ing to receive dividends. 
0 Continue to keep their insurance in force by 

“waiving” all premiums on a Five-Year Level Premium 
Term or by waiving that portion of any insurance pre- 
mium that represents the cost of the pure insurance risk. 
This means that during the period the waiver is in 
effect the policy will earn no dividends. 

0 Cash surrender their permanent NSLI insurance 
(if they have permanent type insurance) and be pro- 
tected under the indemnity with the option to reinstate 
the policy surrendered or make application for new 
insurance after they are separated from the service. 

For more information on whether to waive or not to 
waive premiums, see the section on this subject below. 

If you are insured under NSLI, you have the right 
to change your beneficiary at any time. However, in 
order for a change of beneficiary to be effective a writ- 
ten notice must be signed by you, dated and forwarded 
to the Veterans Administration office maintaining your 
NSLI record. This notice should contain sufficient in- 
formation to identify you, so be sure to list your full 
name, certificate number if available, your rank or 
rating and your service or file number. 

Wherever practicable this notice should be made on 
a VA Form 9-336, obtained from the Veterans Adminis- 
tration or your Insurance Officer. 

United States Government life Insurance 
If you have a U. S. Government Life Insurance 

Policy in force, you have the same privileges with re- 
gard to p u r  insurance under the Servicemen’s Indem- 
nity and Insurance Acts of 1951 as those listed above 
for the holders of NSLI. 

Navymen insured under USGLI policies also have 
the right to change their beneficiary at any time. A 
change of beneficiary may be made in the same man- 

ner as mentioned above for NSLI policy holders except 
that VA Insurance Form 9-724 should be used. In any 
event, if p u  want to change your beneficiary, consult 
the Insurance Officer in your ship or station. 

To Waive or Not to Waive Premiums 

Quite a few Navymen have been in doubt as to 
whether or not they should waive premiums on their 
government life insurance policies (NSLI or USGLI) 
under the provisions of the Servicemen’s Indemnity 
and Insurance Acts of 1951. 

The privilege of “waiving” all or a part of one’s 
insurance premiums has been established to equalize 
the situation between those who are covered by the 
free indemnity and thus pay no premiums, and those 
who hold NSLI or USGLI poIicies and have been 
paying premiums. 

First we must understand what it means to “waive” 
insurance premiums. If you have a term insurance 
policy you may waive the entire premium. This means 
you will pay no premiums while on active duty, al- 
though your policy will continue to be in effect. If you 
have a permanent plan policy, you may waive the 
“pure insurance risk” portion of your premiums-you do 
not pay that portion of the premium which is to insure 
your life from month to month, as differentiated from 
the remaining portion of the premium you must pay 

I 

into the reserve or “investment” portion of the policy. 
In either case, after release from active duty, you 
would resume paying the regular premium. Waiving 
does not mean the same thing as surrendering-when 
you surrender a policy, you give it up completely. N o  
dhidenSEs toil1 be paid, however, while a waiver is in 
effect. 

Some of the pros and cons on waiving premiums are 
discussed in ALL HANDS, January 1952, p. 49. Here is 
a brief summary on the subject: 

0 All personnel who hold term insurance policies 
are advised to waive the premiums while on active 
duty. They can resume paying their term insurance 
premiums within 120 days after release from active 
duty. 

The following applies only to permanent plan insur- 
ance policy holders: 

0 According to the Veterans Administration, a World 
War I (USGLI) policy-issued at the younger age 
rates-that has been in force for, say, 10 years or more, 
will probably best serve the holder if regular premiums 
are continued and dividends are received. 
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0 On National Service Life Insurance permanent 
plan policies, the decision is often close but the VA 
says that in most cases the waiver will be preferable. 

Because of the several factors involved, a separate 
determination must be made in each individual case. 
Permanent plan policy holders may: 

(1) Surrender the policy for cash and remain cov- 
ered for $10,000 under the indemnity or 

(2) Apply for a waiver of the “pure insurance risk” 
portion of the premium (the amount paid to insure 
one’s life from month to month as differentiated from 
that paid into the reserve) or 

(3) Continue to pay the present premiums and re- 
ceive dividends if and when dividends are declared. 

What are the advantages of waiving your premiums 
under (2) above? 

If the insured decides to retain his policy but waive 
the “pure insurance risk” portion of his premiums, his 
policy will be continued in force while on active duty, 
the cash value will continue to grow and-at the time 
of his release from active duty-he could resume pay- 
ment of the full premiums at the same rate as when he 
first converted his policy. In case of death, his bene- 
ficiary would be paid under the terms of the policy, 
not the indemnity. (In cases where the insurance is 
less than $10,000 the beneficiary of the insured is sure 
of receiving an amount of the indemnity to bring the 
total up to $10,000,) The insured Navyman will not 
receive any dividends, however, during the waiver 
period. 

Now we come to the question presented in (3) 
above. This is where the decision to waive or to con- 
tinue to pay the full premium is determined. If you 
execute a waiver, you don’t collect your annual divi- 
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dend for the period the waiver is in effect. But if your 
dividend is less than the amount you would save by 
waiving (that is, not paying) the “pure insurance risk” 
portion of your premiums, then, obviously, it would 
pay you to execute the waiver. 

How do you figure whether you save by waiving? 
To answer this question you must first know: (1) what 
your annual dividend is; (2) then you must find the 
amount of your “pure insurance risk;” and (3) which 
is greater. 

Each case is different. Therefore, if you’re not sure 
about waiving, do one of the following: see your Insur- 
ance Officer, check with a VA branch office, or read 
the January 1952 ALL HANDS article that contains 
tables that will show you how you stand. 

Post-Service National Service Life Insurance 
Any Navyman protected under the provisions of the 

Servicemen’s Indemnity and Insurance Acts of 1951 
may, within 120 days following his separation from 
active service, apply for insurance on the Five-Year 
Level Premium Term Plan. This insurance is renewable, 
non-participating (no dividends), but not convertible 
to any form of permanent insurance. 

There are many excellent insurance policies offered 
by commercial companies which could be used to great 
advantage in rounding out your insurance program. 
However, you should consult your Insurance Officer for 
counseling so that you may become familiar with the 
type of policy offered im you. 

Further information may be obtained from the 

Veterans Administration, Washington 25, D. C., or 
through any Veterans Administration field station. For 
information concerning USGLI, ask for VA Pamphlet 
9-1; $or information regarding NSLI and Servicemen’s 
Indemnity, ask for VA Pamphlet 9-3. Both pamphlets 
include premium rates. 
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Pointers on living Conditions and Housing Facilities for Navymen; 
80,000 Housing Units Are Currently Provided in the Navy Community 

T rn NAVY’S FAMILY HOUSING program embraces more 
than 80,000 public quarters, government rental units 

and government-insured privately financed units. It 
may be divided into three broad categories, based upon 
the facilities available and the financial arrangements 
you may make: 

Public Quarters - This is government-owned or 
government-controlled housing administered by the 
Navy and occupied without payment of a cash rent. If 
you occupy this type of housing, you surrender in full 
your basic allowance for quarters (BAQ), but on the 
other hand, you have no further expenses to pay for 
your housing. It is available to both officers and enlisted 
personnel. 

If you are an officer and report for duty at a perma- 
nent activity where public quarters are available, you 
will be assigned quarters designated by the command- 
ing officer of your new activity. Quarters may include 
utilities and furniture. 

Your quarters will contain the number of rooms pre- 
scribed by law for an officer of your rank. An ensign 

or warrant officer, for example, is usually provided with 
two rooms; a lieutenant (junior grade), three rooms; a 
lieutenant, four rooms; a lieutenant commander, five 
rooms; a commander, six rooms; a captain, seven rooms; 
and additional rooms for the higher ranks. 

Rowever, this rule is often modified by circum- 
stances. A lesser number of rooms, for example, might 
be assigned by the commanding officer because of the 
limited quarters available. As a rule, due consideration 
is given to the suitability of the quarters for the officer 
concerned, his position in the organization and his 
grade, as well as the size of his family. 

When public quarters for married enlisted men are 
available, assignment is made by the commanding offi- 
cer, who bases his decision upon the number of depend- 
ents, and other considerations. 

If you are a married enlisted man and are not fur- 
nished family public quarters (if you are entitled to 
such quarters) you will be provided with accommoda- 
tions for yourself in barracks or a receiving station and 
will be paid your allowance in lieu of such family quar- 

- 

ters. A discussion of entitlement to basic allowance for 
quarters will be found on pages 6-8. 

When government quarters are first assigned, the 
housing officer of the command having cognizance over 
the quarters originates your agreement to surrender 
your basic allowance by forwarding a DD Form 114 
in triplicate to your commanding officer. The CO then 
forwards the original and duplicate of this form to the 
disbursing officer having custody of your pay record 
and the necessary pay record adjustments are made. 

0 Title VI / /  Housing -This is privately financed and 
privately operated and controlled rental housing that 
has been constructed under the Federal Housing Ad- 
ministration insured mortgage program. The provisions 
for such housing are contained in Title VI11 of the 
National Housing Act-That’s where this housing gets 
its name. 

Public Law 211, 81st Congress, which amended the 
National Housing Act. by adding Title VIII, was en- 
acted to encourage construction of rental housing on or 
in areas adjacent to Navy, Marine Corps, Army and 
Air Force installations. 

First preference for occupancy in Title VI11 housing 
is given to officers and enlisted personnel with families 
who are assigned to permanent shore duty, including 
those men assigned to station or district craft and vessels 
of the inactive fleets, and personnel assigned to head- 
quarters of Fleet units located on shore. 

The rental allowances of the various officer ranks 
and enlisted ratings have been taken into considera- 
tion in the provision of Title VI11 housing, in order that 
rents will be within the means of military personnel. 

Navy Title VI11 housing is available at many activi- 
ties in the United States and Hawaii. In Alaska and 

.Guam, housing projects constructed under other titles 
of the National Housing Act are available. 

Rental Housing-This is Navy-owned and oper- 
ated housing for which the Navyman pays a stipulated 
amount as rent without forfeiture of his quarters allow- 
ance. The primary distinction between rental housing 
and public quarters is the basis upon which the occu- 
pancy of government space is held. In the case of 
rental housing, occupancy is established on the basis 
of a landlord-tenant relationship involving payment of 
a specified amount and a contractual agreement be- 
tween the government and the Navyman, which gives 
the Navyman the same rights in the property rented 
that he would have if he were renting from a private 
owner. (In the case of public quarters, discussed above, 
the occupant has possession on a strictly “permissive 
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In areas where housing shortages exist and you find 
it necessary to look for housing on your own, it is advis- 
able to consult your Legal Assistance Officer before 
signing a lease or contract. 

From time to time the housing situation will change, 
but always in the form of improvements. For example, 
in recent months the Navy’s Seabees have built 2400 
new units on Guam, Guantanamo, Cuba, Kwajalein 
Island, and Sangley Point in the Philippines. These new 
units have replaced quonset huts and similar substand- 
ard housing formerly used to house married men and 
their families. 

Navy Community l ife 
Wherever you live you’ll find that Navy life is a 

“community affair” and you are an important part of it. 
There are recreation, social and cultural activities spon- 
sored by the Navy to bring Navy families together. 
Picnics, street-dances, card parties, athletic events, gar- 
den club contests, scouting competitions and hikes, 
concerts, movies, lectures and other kinds of events lead 
toward the enrichment of Navy life. 

You will find that everyone in the ‘%ommunity” is 
anxious to be your friend and be a part of the big Navy 

phlets which give a general idea about the living condi- 
tions (shelter, schools, transportation, stores, required 
clothing, food, etc.) for various foreign locations may 
also be obtained from the same source. 

Here is a complete list of pamphlets available on liv- 
ing conditions at overseas stations, large and 
Personnel can get the latest information on livinf 
ditions and various other compiled information, ii 
ing NavPers 15842, by addressing a request t 
Chief of Naval Personnel (Attn: Pers G212), 
Department, Washington 25, D. C., for one co 
the appropriate pamphlet. 

_ _  

Alaska (Adak and Kodiak) 
Azores 
Bermuda 
Brazil 
Bahrein Islands, Saudi Arabia 
Trinidad, British West lndies 
Cuba (Guantanamo Bay) 
France (including Paris) 
French Riviera 

(Staff, Sixth Fleet) 
Port Lyautey, French Morocco 
Formosa 
Germany 
London, England 
Greece (Athens) 

Guam and Saipan 
Hawaii 
Iceland 
Italy (Rome and Naples) 
Japan 

Kwa jalein 
Midway Island 
Argentia, Newfoundland 

Panama Canal Zone , 
Philippine Islands 
Puerto Rico 
Tripoli, Libya 
Turkey 









ance to Navy Chaplains, assist in YMCA programs for 
servicemen, participate in the National blood donor pro- 
gram and in Navy Relief Society affairs. On the social 
side, the local chapters hold dances, picnics, and similar 
activities. 

If no local chapter exists in the area in which YOU 
now live and your wife is interested in establishing such 
a chapter, she may find help in its organization by ad- 
dressing a request to the Chief of Naval Personnel 
(Attn: Pers G212), Washington 25, D. C. 

~ Other Organizations 
There are a number of organizations and government 

agencies which will assist your family upon your death. 
Following is a brief discussion of the services of some 
of these agencies: 

Veterans Administration - Handles compensation 
for service-connected death and pension for nonservice- 
connected death. The VA is responsible for burial h g s  
for dependents of personnel buried outside the conti- 
nental U. S. It administers USGLI and NSLI insurance 
as well as the Servicemen’s Indemnity. The VA main- 
tains hospitals for care of veterans who cannot afford 
to pay for hospital treatment. VA Regional Offices are 
located in many large cities. 

0 Veteran Organizations - The American Legion, 
Veterans of Foreign Wars (VFW), American Veterans 
of World War 11 (Amvets) Fleet Reserve Association 
and certain other veterans’ organizations will assist sur- 
vivors in obtaining various benefits, by providing infor- 
mation and helping process claims. 

State Veterans Commissions - Most stdtes maintain 
veterans’ agencies (usually called State Veterans Com- 
missions) which supervise veterans’ programs. They 
can help with federal employment assistance, state bo- 
nuses-if any, educational assistance, land settlement 
preference and other benefits. 

BuPers Casualty Branch - Makes official notifica- 
tion of death. Forwards to the person believed to have 
entitlement, as indicated from official records, the 
forms on which to apply for the six months’ death gra- 
tuity, arrears of pay and data concerning other benefits 
which may be payable. Provides next-of-kin with state- 
ment of naval service of the deceased which may be 
submitted to the Social Security Administration and 
other agencies as proof of service. Certifies payment of 
death gratuity. Provides copies of “Certification of 
Casualty” to government agencies administering vari- 
ous benefits. Notifies commercial insurance firms (if 
listed on DD Form 93) of the casualty. Inquiries 
should be sent to the Chief of Naval Personnel (Attn: 
Pers G23), Navy Department, Washington 25, D. C. 

Emergency leave and Transfer and 
Assignment for Humanitarian Reasons 

The Navy recognizes that there are occasions when a 
personal problem cannot be solved in your present 
duty status and will give consideration to individual 
requests for the following: 

0 Emergency leave may be granted by your com- 

manding officer when home conditions require your im- 
mediate presence; or 

0 Reassignment for humanitarian or hardship rea- 
sons, when home conditions constitute an undue hard- 
ship not normally encountered by other members of the 
navaI service and your presence is necessary to alleviate 
the hardship. This assignment may be for transfer from 
fleet to fleet, sea to shore, shore to shore, shore to sea, 
temporary or permanent, Normally a temporary assign- 
ment to shore duty is for a period not to exceed four 
months. 

0 When leave has already been granted to meet an 
urgent situation and it is probable that your remaining 
time will not be sufficient, you may submit a request 
for an extension of leave, or for a special humanitarian 
assignment to the Chief of Naval Personnel via the 
commanding officer of the naval activity nearest your 
leave address. 

0 In emergency cases, when temporary humani- 
tarian assignment is insufficient, you may request an 
extension of your assignment accompanied by an ex- 
planation of the current situation. All requests for 
humanitarian assignment are carefully reviewed. In ad- 
dition to the merits of your case, your service record, 
length of service and other extenuating circumstances 
are considered. 

Detailed information on the procedures for transfer 
and assignment of enlisted personnel for humanitarian 
or hardship reasons are given in BuPers Inst. 1306.24A. 

You may be assured that you will receive all possible 
assistance and guidance from your commanding officer 
in the preparation of humanitarian requests. 

Hardship or Dependency Discharge 
Requests for hardship or dependency discharge must 

be submitted in accordance with the provisions of the 
Bureau of Naval Personnel Manual, Article C-10308, 
and must be accompanied by affidavits which fully 
substantiate the dependency or hardship claim. 

Additional information as to disposition of applica- 
tions for separation for dependency or hardship reasons 
is given in BuPers Inst. 1910.8. 
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NO Matter What Your Specialty, There Are Schools 
Or Courses Available to Help YOU in Your Career 

few short weeks at the naval training center you un- 
dergo the transformation from civilian to sailor. 

Upon reporting aboard ship your first assignment 
from your division PO is a study of the ship’s organiza- 
tion chart and the watch, quarter and station bill. 
That starts you on your studies. 

Within the next few weeks you learn details concern- 
ing your ship, your job, your duties and your new ship- 
mates. Before long you have enough time in to go up for 
SN and you have to do a bit of studying for the examina- 
tion. When that is behind you, it’s time to decide just 
what rating you want to strike for and then start work- 
ing toward the examination for third class. 

THE DAY YOU ENTERED THE NAVY, whether as an 
enlisted man or officer, you may have thought 

that your school days were over. If you’ve been in the 
Navy more than 24 hours, you know better. Far from 
being the spot where education stops, the Navy is 
really where a man begins to learn. 

From the day a Navyman enters boot camp or one 
of the officer procurement programs he finds that this 
modem day Navy provides some of the best programs 
and facilities for study that a man could ask for. He is 
constantly acquiring new knowledge and putting that 
knowledge to work. 

If you are an enlisted man, you have means to study 
for each advancement. Officers have at their disposal 
schools and courses to qualify them in their various 
technical fields and for promotion. 

At some time or another the chances are that orders 
will be issued sending you to one of the Navy’s many 
schools that provide the highly trained technicians who 
make up today’s sea service. For the enlisted men, these 
schools teach everything from baking to aviation elec- 
tronics. Officers may take up postgraduate work or 
attend technical schools, within or outside the Navy. 

Perhaps no other organization in the world has as 
many educational opportunities for the individual as 
the Navy, for in addition to the schools, there is a con- 
stant opportunity for self study through correspondence 
courses of many varieties. In addition, many activities 
arrange for college classes to be given on the base dur- 
ing off -duty hours. 

Not only is the Navyman given the opportunity for 
education, but in many cases, so are his dependents. 

For a brief round-up of educational facilities offered 
by the Navy, read on, and check also the section on 
paths to a commission, beginning on page 26. 

Educational Opportunities for Enlisted Men 
Your education starts the day you report to recruit 

training. That’s when you begin learning about the 
Navy through such subjects as naval terminology, disci- 
pline and regulations. These may come from books, 
salty boatswain’s mates or experience. No matter what 
their source, they may be listed as. education for in a 

Navy Training Courses 
Along about this time you become acquainted with 

the Navy Training Courses. These are comprehensive, 
compact, paper-covered books which are designed to 
help you train for the rate that you are interested in. 
There are some 185 of these Navy Training Courses 
now printed, and BuPers maintains a group of writers 
and technical specialists to keep them up to date. These 
Navy Training Courses may also be studied in connec- 
tion with Enlisted Correspondence Courses, which pro- 
vide a “home-study” program enabling you to keep up 
with your rate (see below). 

Naval Schools 
Scattered throughout the Naval Establishment are 

numerous specialized schools and courses established to 
meet the constant demands for trained personnel in the 
many unique skills and occupations that make up the 
Navy. 

There are many different types of these schools, 
which provide a range of courses from basic instruc- 
tions to highly advanced work. 

There are currently several hundred naval schools in 



operation throughout the United States. This is a typi- 
cal sampling of the schools and the m b j w  taught: 
Disbursing clerks, drivers, electronics, technicians, en- 
ginemen, opticalmen and instrumentmen, journalists, 
personnel men, radiomen, steelworkers, commissarymen, 
instructors, teletype maintenance, welding, deep sea 
divers, guided missiles, harbor defense, sonarmen, mine- 
men, hospital corpsmen, dental technicians, aviation ma- 
chinist’s mates, photographer’s mates, aviation electron- 
ics technicians, aviation ordnancemen, and aviation elec- 
trician’s mates. 

The naval schools are divided into several classes: 
Class P Schools-These schools are designed to con- 

duct training at a preparatory level. 
Class A Schools-These schools and courses are, in 

general, designed to provide the basic technical knowl- 
edges and skills required to prepare personnel for the 
lower petty officer rates. 

Class B Schools-These schools and courses are de- 
signed to provide the advanced technical knowledges 
and skills required to prepare personnel for the higher 
petty officer rates. 

signed to train enlisted personnel in a particular skill 
or technique which, in general, is not peculiar to any 
one rating. Class C Schools are further divided into 
subclasses, namely: Class C-1 Schools-this class in- 
cludes all Class C Schools located in naval establish- 

0 Class C Schools-These schools and courses are de- 

P P P P 

ments; Class C-2 Schools-this class inhludes all special 
schools, recognized by the Chief of Naval Personnel and 
operated in civilian manufacturing plants. 

o Functional Schools-They provide training to per- 
sonnel, often in a group or team situation, in the per- 
formance of specialized tasks or functions, which are 
not normal to rating training of enlisted personnel nor 
to professional training of officers. In addition, these 
schools also provide training on weapons of new or 
advanced design which have not reached universal Fleet 
usage. 

Fleet Schools-They provide refresher and team 
training to Fleet personnel who normally are members 
of ships’ companies. 

Your application and selection for a Navy service 
school depend upon many factors-your rate and rating, 
your time in service and the school you want to attend. 
For more detailed information on service schools check 
with the personnel office for a look at the Catalogue of 
U. S. Naval TraWng Activities and Courses (NavPers 
91769-B), BuPers Inst. 1500.25 which contains con- 
vening dates for classes, and the “Naval Air Technical 
Training Bulletin.” These are available from your ship’s 
office, the training officer or the I. & E. officer at your 
duty station. 

Other Training Is Available 
Once you have decided that the Navy is to be your 

career, you’ll have to look forward to the time you will 
be going up for PO1 and, eventually, Chief. The com- 
petition is getting tougher now and the thing to do is 
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to be better prepared than the other guy. So you keep 
the books near, work hard at your job and keep 
studying. 

When you look at it that way, you are pretty well 
kept busy with your studies that are needed for promo- 
tion. But you decide that really those studies don’t take 
up too much of your time and you want to know even 
more. You find out that you can finish your high school 
education and even go to college without ever leaving 
your ship. You start out by talking things over with 
your I, & E. officer and filling out an application. 

That application goes to the United States Armed 
Forces Institute, an organization that is keyed to the 
serviceman’s needs. USAFI itself has scores of high 
school and college correspondence courses available to 
military men. In addition, they have a working agree- 
ment with many colleges and universities throughout 
the U. S. to supply courses to servicemen. 

U. S. Armed Forces Institute 
Here is a general summary of USAFI course and test 

offerings: 
USAFI Correspondence Courses - For correspon- 

dence course study USAFI will provide test materials, a 
study guide and a supply of paper and envelopes. You 
study the test, and prepare a series of lessons to be 
mailed to the nearest USAFI. An instructor grades each 
lesson and offers suggestions or guidance to help you 
over the rough spots in the course. With very few ex- 
ceptions, all correspondence courses have end-of-course 
tests to be taken when you have finished the lessons. 

0 USAFI Self-Teaching Courses - These courses gen- 
erally consist of the same text and study materials used 
in the correspondence courses. In a self-teachine course, 
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however, you’re strictly on your own. The texts provide 
study suggestions and outlines, but there is no lesson- 
grading service, Most self-teaching courses have end- 
of-course tests. 

Group Study Course-This is conducted in much the 
same way as a formal school course-with an instructor 
and regularly scheduled classes. Any course may be 
taught by this method when there are enough students 
and your ship or station has the facilities. 

Correspondence Courses Offered by Participating 
Colleges-USAFI course offerings are supplemented by 
many courses from colleges that participate with 
USAFI. These courses are made available to uniformed 
personnel for about half their normal cost; they are 
similar to the USAFI correspondence courses in content 
and lesson procedure. Following enrollment, however, 
all correspondence takes place directly between you and 
the college or university. 

High School and College Credits 
It is possible that your Navy training and experience 

may be credited toward a high school diploma or to- 
ward certain college courses. 

For example, in addition to end-of-course tests for 
courses mentioned above, USAFI offers a testing service 
for: Comprehensive examinations on subjects in high 
school and college fields; comprehensive examinations 
for the measurement of general educational develop- 

ment (high school and college level GED tests); and 
achievement tests for the elementary grades. These tests 
are available as a means of educational measurement by 
military authorities and civilian accreditation authorities. 

I t  should be noted here that neither USAFI nor the 
Navy can give civilian academic credit for USAFl 
courses a d  tests. It is the responsibility and privilege 
of civilian high schools, colleges, and state departments 
of education to determine the amount an2 kind of civil- 
ian credit given, if any, for in-service education. 
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Many schools do grant credit, however, for USAFI 
courses and for formal service school training. The 
Commission on Accreditation of Service Experiences 
(CASE) maintains an advisory service to assist civilian 
educators in evaluating in-service educationaI experi- 
ence by recommending credits for USAFI courses, tests, 
and service schools, Your I & E officer will help you 
write a, letter to your school concerning accreditation 
matters. 

Regardless of the course you take, the Navy recog- 
nizes all USAFI courses and tests for credit as recom- 
mended by CASE. Also, the service record of each 
Navyman contains a running account of his educa- 
tional accomDhhments, including any work completed ._- . 

through USAFI. 
The Navy uses your educational record in much the 

same way as any other employer would, deciding place- 

- 

ment problems; your further training, and promotions 
-particularly from enlisted to officer, on the basis of your 
education and experience. 

The list of courses available through USAFI is too 
long to publish here, but your I & E officer has all the 
information and necessary application blanks. Just to 
give you an idea, a few of the courses available (picked 
at random) are: Business Management, Aeronautics, 
Beginning French, Soils, Industrial Electricity, Blue- 
print Reading, Journalism, World Literature, Basic 
Math, Calculus, American History, Principles and Prac- 
tices of Radio Servicing, Sheet Metal Drafting, Psy- 
chology, Refrigeration and Plastics. 

, .., - , 
The door is open-all you have to do is walk in. 
The enrollment fee is reasonable-only $2. That en- 

titles you to take as many courses as you desire. The 
course that you do take may be used for college credit 
if you decide to go to college. 

Enlisted Correspondence Courses 
Should you decide that instead of college credit you 

want more knowledge about the Navy you can turn to 
a Navy outfit, the U. S. Naval Correspondence Course 
Center, at Brooklyn, N. Y. They have hundreds of 
courses that you may take, either within your rate, or 
general information courses. 

All enlisted personnel, whether on active or inactive 
duty may apply for the courses. 

An Enlisted Correspondence Course serves not only 
as a means of studying some naval subject of interest to 
you, but also as a substitute for completion of a Navy 
Training Course. It qualifies you to take advancement 
in rating examination-if all other requirements are met. 

If you want to take a course (and are on active duty) 
see your division officer or your education officer and 
ask for Form NavPers 977, “Application for Enlisted 
Correspondence Course.” 

In most cases, applicants will be enrolled in only one 
correspondence course at a time. 

These applications should then be sent to the U. S. 
Naval Correspondence Course Center, Bldg. RF, U. S. 
Naval Base, Brooklyn 1, N. Y., via your C.O. 
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Several Programs Are Available to Enlisted Men 
For Advancement to Commissioned Officer Status 

MOST ALERT YOUNG NAVYMEN, whether they are now 
contemplating a single enlistment, or in following 

the Navy as a career, are interested in their future 
prospects. What are their chances for advancement? 
What are the opportunities for making chief or warrant? 
Is there any possibility of becoming a commissioned 
officer? 

The answers to these questions will be found in the 
following pages. There are several major paths available 
to the young enlisted Navyman who wishes to become 
a comdissioned officer-through the Naval Academy, 
the Integration program, the Naval Aviation Cadet pro- 
gram, and the Naval Reserve Officer Training Corps. 
Each of these programs, and their requirements, are 

described below. In addition, the Limited Duty Officer 
program is described, as well as the requirements for 
achieving the rank of warrant officer and the normal 
paths of advancement to chief petty officer. 

One point to consider-you’ll notice that, although 
the Navy is eager to offer every opportunity to the am- 
bitious and intelligent young man or woman, it’s not 
giving you anything. You aren’t going to get any of 
the prizes described in this chapter unless you make a 
determined effort to earn them. 

Naval Academy 
Enlisted Navymen (including Naval Reservists on 

active duty) have an opportunity to qualify for the 
Naval Academy. They may enter the Naval Prepara- 
tory School, Bainbridge, Md., as candidates for later 
appointment to the Naval Academy as midshipmen. 

0 Requirements - To compete for the Academy ap- 
pointment, personnel on active duty must have enlisted 
on or before 1 July of the year preceding that in which 
the Naval Academy entrance examinations are held. 
For example, candidates for the USNA class beginning 
in 1955 must have enlisted on or before 1 July 1954. 

In addition, an applicant must have passed his 17th 
birthday, but must not have reached his 22nd birthday 
by 1 July of the year he will enter the Naval Academy. 
He must be unmarried and agree to remain unmarried 
until commissioned. 

There are no minimum educational requirements for 
USNA candidates who wish to enter the Fleet compe- l 

tition for enrollment in the preparatory school. HOW- 
ever, at least three years of high school is recommended 
to compete successfdly. 

Any enlisted man wishing to become a candidate 
should tell his commanding officer. Commanding 0%- 
cers of ships and stations conduct a survey of enlisted 
personnel, usually sometime between March and 1 
July of each year, for the purpose of nominating those 
they consider to be suitable officer material. 

0 Preparatory School - Applicants are required to 
take the preliminary examination about 1 July to deter- 
mine their degree of aptitude in subjects involved in the 
Naval Academy entrance examination. Candidates who 
successfully meet these initial requirements are then 
transferred to the preparatory school at Bainbridge to 
prepare for the USNA competition. This school re- 
mains in session from September until the USNA en- 
trance examination is held in March the following year. 
The top men coming within the quota limits from the 
Naval Preparatory School are appointed to the Acad- 
emy. Those standing below the first 160 in the competi- 
tive list but who pass the entrance exam become eligible 
for admission in the event eligible candidates fail the 
physical exam, or for other reasons do not enter the 
academy. 

Integration Program 
You may find you are qualified to try another method, 

the new Regular Navy Oficer Candidate School, a 
plan whereby enlisted men may earn a commission in 
the Navy. This is a concentrated course of study that 
keeps a man on his toes for 16 weeks. 

A high school education or the equivalent, plus a 
GCT or ARI of 60, are the educational requirements for 
selection to Regular Navy OCS in Newport, R. I., for 
training leading to appointment as ensign, USN, in 
either the line or staff corps. 

Following are the basic requirements needed to be 
considered for selection. For more complete details, 
see BuPers Inst. 1120.7A. 

Eligible applicants - All chief warrant officers, war- 
rant officers, enlisted men and women of the Regular 
Navy who are citizens of the U. S. and serving in the 
Navy at the time a selection board designates those it 
considers best qualified for appointment. 

0 Service - Chief warrant officers, warrant officers 
and chief petty officers must have completed at least 
two and one-half years of service in their respective 
grades immediately preceding the date of submission 
of their application (by 1 July). No person in this cate- 
gory may be appointed to commissioned grade who 
has had less than three years of service in any of these 
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“just missed” being selected each year. This special 
group will be given another opportunity to apply a 
subsequent year even though they may have already 
applied and failed of selection two times. 

0 No candidate may make application in more than 
one limited duty classification in any one year. 

0 No candidate shall be eligible for appointment in 
LDO status if his conduct and associations are such 
that reasonable grounds are established for rejection 
by BuPers on the grounds of loyalty. 

0 Satisfactory completion of the‘ GED test, high- 
school level, will be required. This will be required of 
all applicants-even high school graduates-and the 
results must be available in the applicant’s record. 

Some people are not eligible, regardless. These are 
officers who have transferred to the Regular Navy as 
permanent USN officers above the rank of chief war- 
rant officer, retired personnel, and members of the 
Fleet Reserve or Naval Reserve, among others. Hospital 
corpsmen aren’t eligible for appointment to LDO; they 
may be commissioned in the Medical Service Corps. 

0 Before 1 September, your commanding officer 
should submit by speedletter or other suitable rapid 
means to the Chief of Naval Personnel (Attn: Pers- 
B6251), the name, rate, service number, and classifi- 
cation for which application is made, of all prospective 
candidates in his command. 

0 By 1 December-or another date set by BuPers- 
the CO must complete a special evaluation report on 
you and at the same time you must submit your formal 
application as prescribed in the current instructions. 
The application will be followed by a written exam 
in three parts: intelligence test; military knowledge and 
naval administration, and technical examination in the 
particular LDO classification. Check BuPers instruc- 
tions for further details on application. 

Warrant Officer Program 

From time to time, outstanding qualified chief petty 
officers and petty officers first class are appointed to 
temporary warrant officer, W-1. Personnel are appointed 
from the list of selectees furnished by the selection 
board convened for that purpose. These appointments 
are issued in numbers according to the needs of the 

to warrant officer, applications are neither required nor 
desired by the Chief of Naval Personnel. 

S I X  YEARS A 

During fiscal years 1953 and 1954, a total of 486 

by BuPers. In fiscal 1955, there have been 85 appoint- 
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temporary appointments to warrant officer were issued 

ments issued to date, plus an undetermined numb 
be appointed before 1 Jul 1955 as a result of the action 
of the selection board now in session. 

The warrant officer program is at present under- 
going some major changes which will be placed in 
effect as soon as possible. One of the big changes is 
that all future appointments to W-1 will be through a 
competitive examination. Promotions within the war- 
rant grades (W-2, W-3 and W-4) will be through pro- 
fessional examinations. All these examinations will be 
established when qualification standards for warrant 
officers have been written and published. 

Under the new WO program, fourteen categories 
were eliminated and one was added. Those eliminated 
are: Ship Controlman, Communications Supervisor, 
Printer, Machine Accountant, Journalist, Instrument 
Technician, Foundryman, Flight Controller, Aviation 
Survival Technician, Training Devices Technician, Util- 
ities Technician, Drafting Technician, Aviation Electri- 
cian and Aviation Structural Technician. The one cate- 
gory that has been added is Mine Warfare Technician. 

If your rating falls under one of the categories elim- 
inated, you will have a chance for promotion to warrant 
rank through a “replotting” of paths of advancement. 
You will be given an opportunity to qualify in the most 
closely related field, and additional training will be 
given where necessary. 
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Moving Your Family Overseas? Here Are Helpful 
Facts To Aid You in Arranging for Transportation 

A s EVERY NAVYMAN with a family is well aware, the 
Navy provides money to pay for a man’s family to 

follow him to his new duty station on a permanent 
change of station. This privilege is available to members 
in pay grade E-4 (with seven years’ service), and above. 

The idea, of course, is to arrange it so that Navy 
families can stay together as much as possible, setting 
up house again at the new duty station. 

However, the government pays transportation for 
your dependents for the purpose of establishing n resi- 
dence only (see page 35). 

Dependents Going Overseas 
If you’re planning to set up housekeeping at one of 

the naval overseas bases, you and your wife will un- 
doubtedly have a lot of questions regarding what must 
be done before going aboard the ship or plane which 
will take your family to their new home overseas. 

0 T h  first step in arranging for dependents’ travel 

If your dependents require any further assistance, 
they should contact the Bureau of Naval Personnel or 
the appropriate naval district handling dependents’ 
transportation to the overseas area. 

The rest of this summary lists the requirements which 
must be met by the dependents before their departure 
from the United States. 

After the “Application for Transportation for Depend- 
dents” has been approved and the area commander 
concerned has approved entry of the dependents, your 
wife will receive (at the adress given in your appli- 
cation) application forms from BuPers and instructions 
to be used in applying for a pawport, if one is required 
for the proposed destination. 

Passports 
The application for passport should be completed as 

soon as possible. If your dependents do not live near 
Washington, D. e., where they can make personal 
application to Bureau of Naval Personnel, they should: 

\ 

must be taken by you. You must complete the “Appli- 
cation for Transportation for Dependents” SandA Form 
33) and have it approved by yaur commanding officer. 

e The next step is to make a request by letter or dis- 
patch via your CO to the area commander concerned 
for approval of entry of dependents. Your request for 
entry approval must include a copy of your orders or 
quote the authority issuing your orders. 

When the dependents’ entry has been approved by 
the area commander, then the way is open to complete 
the further necessary arrangements. 

Each Navyman planning to move his family to an 
overseas billet should obtain additional up-to-the-min- 
ute information on local living conditions regarding 
climate, housing, food, local facilities for education, 
shopping, recreation and medical treatment. This valu- 
able information will assist you and your dependents in 
determining what to take with you on your journey 
and in making plans for your future life overseas. 

30 

0 Make application personally to a clerk of the near- 
est United States Court or clerk of a state court author- 
ized to naturalize aliens (this, of course, does not mean 
your dependents are aliens). 

Your dependents should take with them to the pass- 
port application activity appropriate identification to- 
gether with the Navy’s authorization for them to travel 
abroad. They must submit proof of United States citi- 
zenship such as birth certificate, baptismal certificate 
or certified copies of records or the affidavits by parents, 
brothers or sisters that the dependent is a U. S. citizen. 

0 Your dependent must submit two recent photo- 
graphs, full face without hat, size 2% by 2% inches to 
3 by 3 inches. Minor children may be in a group 
picture with the mother. 

0 When your dependents apply for the passport, 
they should be accompanied by two witnesses who 
have known them for at least two years. 

0 Allow three weeks to one month for the clearance 
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of the passport application through the Department of 

Passport application will be forwarded by the clerk 
of the court or passport agency to the Passport Division, 
Department of State, Washington, D. C. for action. 
For those proceeding to the Pacific area, passports, 
when issued, will be forwarded to the Commandant 
Twelfth Naval District, District Passepger Transporta- 
tion Office, San Francisco, Calif., for delivery to de- 
pendents at time of sailing. For those going to Europe 
and areas other than the Pacific, the Bureau of Naval 
Personnel will forward passport to the dependent at the 
latest address furnished by the Navyman. Should your 
dependents have changed addresses since you gave an 
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address in SandA Form 33 (“Application for Transpor- 
tation for Dependents”), you’should immediately notify 
the Bureau of Naval Personnel (Attn: Pers E231), 
Navy Department, Washington 25, D. C., as to the 
change of address. 

Physical Examinations 
Existing requirements specify that all dependents 

must receive a physical examination prior to departure 
for port of embarkation and obtain a signed medical 
certificate from a qualified physician in private practice, 
or a medical officer of one of the military services or 
the Public Health Service, attesting their general good 
health and freedom from communicable diseases. This 
is to protect their own health as well as that of fellow 
passengers aboard ship, and must be in the dependents’ 
possession at all times until they arrive at their destina- 
tion. A similar examination and certificate are required 
for each of your children and should be obtained before 
departure from home. 

It is desirable, but not essential to beginning travel, 
that a miniature chest X-ray test be a part of the 
physical examination, with a large film made if suspi- 
cious findings result. 

An added personal advantage is to have an accom- 
panying tuberculin skin test. The size of the test dose, 
its result and the X-ray interpretations should be re- 
corded on the medical certificate. 

After arrival at the port of embarkatioh, the respon- 
sible adult dependent will be required to complete a 
“Pre-Embarkation Certificate,’‘ DD Form 625, for self 
and any accompanying children within 48 hours of 
actual embarkation, covering illnesses or injuries suf- 
fered within 60 days before embarkation, and pregnancy, 
if applicable. All children six years of age or younger 
will receive a physical examination at the port of 
embarkation. 

Immunizations 
For the protection of the dependents’ health, certain 

immunizations are required. Inoculations are most easily 
arranged at time of your dependents’ physical examina- 
tions. Since some immunization series take up to four 
weeks to complete, it is advisable that sufficient Time 
be allowed for full immunization prior to date of be- 
ginning travel to port of embarkation. Dependents 
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should not delay completion of required immunizations 
until arrival at the port of embarkation as t h q  will not 
be permitted to travel overseas without them. Immuni- 
zations may be performed by a medical officer of one of 
the military services or the Public Health Service or 
other reputable physician in private practice. A signed 
certificate showing each type of immunization must be 
obtained from the physician administering the immuni- 
zations. The “International Certificate of Vaccination of 
the World Health Organization” (Form PHS 731) 
properly signed and authenticated by a medical officer 
is required. This certificate may be obtained from a 
military activity or the Public Health Service. The im- 
munization certificate must be kept in the dependents’ 
possession at all times. Do not mil it to the Bureau of 
Naval Personnel as evidence of completion of immuni- 
zation. The dependent’s statement that immunizations 
have been completed will s f i ce .  

Standard Inoculations are required regardless of 
destination and they must be completed before the 
dependents leave their place of residence. 

Smallpox: Inoculation must be taken within 12 
months of embarkation regardless of age. The result 
must be entered on the certificate. 

Typhoid: For all over six months of age-initial se- 
ries of three injections or booster injection, taken within 
12 months. 

Tetanus: For all over six months of age-completed 
initial two-dose injection taken within 12 months (or 
record of injections plus the booster injection taken 
within past four years). 

Diphtheria: For children six months to 10 years of 
age-initial three-dose shot, or booster dose taken 
within past three years or evidence of immunity. 

Special Requirements: Persons 10 to 35 years of 
age going to Europe or the Mediterranean region (in- 
cluding North Africa ports) prior to departure, must 
be immunized against diphtheria if positive to the 
Schick skin-test. Immunization is advisable for such 
positive persons between 10 and 45 years of age going 
anywhere outside the North American continent. 

Cholera: Initial series or booster injection taken 
within last six months for all over six months of age 
going to an area of prevalence. 

Typhus: Initial series ’ or booster injection taken 
within last six months for all over six months of age go- 
ing to an area of prevalence. 

Whooping Cough: Immunization currently recom- 



mended for all children between two months and five 
years may become mandatory. 

The immunization requirements should not be con- 
sidered as a substitute for rigid personal and general 
sanitary hygiene which is necessary in all countries. 
Travelers will be instructed en route or after arrival by 
medical officers as to the sanitary measures necessary in 
the conduct of daily life in their new locations. 

Pregnancy 
Navy Department policy prohibits travel by Military 

Sea Transportation Service vessels of women pregnant 
beyond the sixth month. This is for the protection and 
safety of the prospective mother. A signed, statement 
by a medical officer of one of the military services or 
the Public Health Service or other reputable physician, 
attesting the duration of pregnancy must be forwarded 
to the Bureau of Naval Personnel (Attn: Pers B313) 
Navy Department, Washington 25, D. C. It is sug- 
gested that your dependent carry with her a signed 
duplicate copy of this statement. 

Only infants over six weeks of age will be trans- 
ported via MSTS vessels, and only providing the mother 
has recovered her strength sufficiently to care for the 
needs of the child. 

Notification: Dependents are requested to advise 
the Bureau of Naval Personnel (Attn: Pers B-313) 
Navy Department, Washington 25, D. C., when they 
have complied with immunizatiom and health require- 
ments. A definite reservation on a particular sailing will 
not be made until the notification set forth above and 
the notification of forwarding the dependents' pass- 
port application have been received in the Bureau. 

Transportation Arrangements 
After the Bureau of Naval Personnel has been.ad- 

vised that your dependents are ready to depart on or 
after a certain date, your family will be booked on the 
first available ship sailing after that date. Dependents 
will be notified that space is offered to them on a cer- 
tain vessel departing from a certain port. They will be 

- given a time limit in which to write or wire acceptance 
of this offer. The reply should be sent to: The Chief of 
Naval Personnel (Attn: Pers B-313). (Do not write or 
wire the person who signed the letter offering the 
space.) 

If your dependents are not legally entitled to trans- 
portation, and they have been authorized to travel via 
MSTS vessel to your duty station, it will be necessary 
for you or your dependents to assume the cost of all 
travel which is necessary to the port of embarkation 
and from the port of embarkation to your ultimate 
destination. 

If your dependents are legally entitled to transpor- 
tation at government expense within the United States 
and they are located at a place where the cost of 
transporation would be in excess of that to which they 

are legally entitled, it will be necessary for the depend- 
ents to travel at their own expense. After arrival at 
destination, your dependents may claim reimbursement 
for the travel performed at your own expense to the 
extent of that to which your dependents are legally 
entitled. If the dependents are legally entitled to trans- 
portation at government expense within the United 
States and they are located at a place from which the 
cost of travel would not be more than that to which 
they're legally entitled, government transportation re- 
quests to cover their railroad and Pullman fare will be 
forwarded to the dependent responsible for the travel, 
provided the responsible dependent requests them. If 
dependents do not desire transportation requests fur- 
nished, they may perform the overland part of their 
journey at their own expense. You may then claim 
reimbursement for their travel after they arrive at the 
des tination. 

Baggage 
The amount of baggage dependents may take into 

their stateroom on board ship will be necessarily lim- 
ited. Not more than two pieces of cabin luggage 
(standard handbags) will be permitted aboard as 

cabin luggage for each person 12 years of age or over. 
Children under 12 years of age are limited to one hand- 
bag. In addition, a small case for toilet articles may be 
carried as cabin baggage. Foot lockers in cabins are 
prohibited. Only standard luggage, such as trunks, 
foot lockers, suitcases, etc., will be accepted as hold 
baggage. Boxes and crates must be shipped as (and 
with) household golds. The current allowance for hold 
baggage is 350 pounds for each passenger 12 years of 
age or over, and 175 pounds for each child under 12. 

The railroads have granted a baggage allowance of 
350 pounds for each full fare and 175 pounds for each 
half fare for trans-Atlantic and trans-Pacific passengers. 
Any weight in excess of those amounts will be subject 
to excess charges levied by the railroad. These charges 
will not be at government expense and must be borne 
by the traveler. Dependents must make arrangements for 
baggage deliyery at the port of embarkation. 

Usually the railroad can assist the traveler by furnish- 
ing special delivery baggage checks at nominal cost, 
which 'will provide for the transfer of the baggage 
(checked on your railroad tickets) from the railroad 
terminal at the port to the pier where it will be loaded 
aboard ship. 

Important points to remember are: 
If your dependents should ship via railway express, 
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name; sailing from (port, pier number, if known); 
sailing date; ultimate destination; and type of baggage 
(Cabin baggage or hold baggage). 

0 In any event the traveler must be sure to ship 
baggage in sufficient time to arrive not later than five 
ak ys before sailing. 

On Board Ship 
Passengers traveling in MSTS transports are subject 

to the rules and regulations issued by the commanding 
officer. These rules, copies of which are furnished each 
passenger on embarking, were established for the 
safety and comfort of all persons on board. Parents are 
held directly responsible for the control of their chil- 
dren at all times. 

Consideration for other passengers dictates that chil- 
dren should not be permitted to be noisy or destructive. 
Passengers are required to remain in.those parts of the 
ship set aside for their use. 

Accommodations: MSTS transports are assigned by 
Military Sea Transportation Service representatives at 
the port and are adequate for the dependents’ needs 
and comfort. Special care is accorded mothers traveling 
with children. 

Assignment of cabin space will be allotted to your 
dependents on a basis of number of passengers on 
board. As passengers are embarked or picked up at 
ports of call, a shifting of passengers from originally 
assigned cabin space may be necessary. This should be 
considered when packing. Cribs are provided for 
infants. 

laundry facilities aboard ship are limited. A supply 
of disposable diapers for infants should be packed as 
the ship’s store supply may not be adequate. 

0 The ship’s store usually sells candy, cigarettes, tal- 
cum, baby oil, safety pins and other personal items. It 
is recommended, however, that your wife carry such 
items considered necessary rather than rely solely on 
ship’s store merchandise. 

0 Recreation facilities include library, movies, lounge, 
and certain specified deck spaces. Children using rec- 
reational facilities or attending recreational programs 
must be accompanied by a responsible adult at all 
times. 

Mess charges: The only charges for the dependents 
of officers and enlisted men of all grades are for meals 
and occasional nominal charge for laundry. Payment on 
MSTS transports for meals will be required on boarding 
or immediately prior to boarding. Maximum rates cur- 
rently in effect but subject to change are as follows: 

(1) Adults, and children six years of age or older; 
approximately $1.75 per day. 

(2) Passengers traveling on a space available basis 
will be required to pay MSTS the sum of three dollars 
per person per day to cover their subsistence and a 
surcharge necessary to defray additional operating costs 
such as laundry, wear and tear on linens, dishes, etc. 
Children under six years of age; one-half the adult rate, 

Personal checks will not be accepted on MSTS trans- 
ports; travelers’ checks and cashiers’ certified checks 
are acceptable, but U. S .  currency is preferred, 

dress as the acceptable practical attire. Full length 
slacks have proved to be the most practical attire on the 
windy decks of a transport. This type is permitted in 
the passenger messes. Add scarves, hair nets, low-heeled 
rubber-soled shoes or rubbers, and finally a sweater and 
light rain coat for greater comfort on windy and often 
wet decks. 

0 Health. There are adequate medical and dental 
facilities for emergency treatment aboard commissioned 
( USS) transports, however, non-commissioned (USNS) 
transports do not have dental officers on board. The 
medical facilities will have an ample stock of standard 
drugs. 

Dental treatment: Dependents will receive dental 
service only in emergencies on board ship. Dental 
treatment is not available from civilian or naval sources 

at most outlying stations outside the continental limits 
of the United States. 

Before leaving the continental limits, your family 
should receive a dental examination and make sure they 
will probably not require dental treatment while at an 
outlying station. 

The hours of sunbathing are regulated by the med- 
ical officer. 

0 Pets -You’ll do well to leave your pets at home. 
If it’s really essential that Junior bring Rover along, 
you’ll find yourself involved in more problems and 
regulations than the travel of all the rest of your family. 
If it’s essential that transportation be provided, your 
supply officer can give you the details. 

Arrival at Overseas Port 
When the ship arrives at the port of debarkation 

overseas, passengers will be met by representatives of 
the area commander, and in some instances by repre- 
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or notary public. ... 
Fill out Application for Transportation o f  Household 
Goods (Stondord Form 116). 

Fill out Inventory o f  Household Goods (Standard Form 
117). 

If your dependent or agent makes arrangements for you, 
that person must: 

Apply t o  shipping officer a t  the nearest naval activity. 

Furnish six (6) "certified" copies o f  your orders. 

mm' ~~e~~~~ $ ~ u ~ ~ v ) t ~ $ ~ ~ ~ y ~ f  Ond dismantled* 

Purchase a supply o f  "hard-to-get" spare parts t o  pack with !$$,, _ _  the article, especially if you are going overseas. ( A  couple 
o f  good mail order catalogues will come in very handy.) 

Clothing, furs, rugs, and woolens should be sent t o  the clean- 
ers t o  be properly serviced for shipping and storage. 

Dishes and cooking utensils should be cleaned. 

Dispose o f  opened but unused foods. 

Don't include fresh fruits, plants, or flowers. 

Contents o f  deep freeze units cannot be shipped. 

Keep canned goods, sealed groceries, and other food sup- 
plies together in one area for shipping. 

Remove articles from furniture drawers-especially break- 
able items, mirrors, framed pictures, and liquids. 

- -@-I@ -&@-a- : 

Do n o t  pack. 

' e%$ 
Fill out the above farms (Standard Forms I16 ond 117). a@ @ of attorney" t o  act in your name t o  arrange for ship- 
Get from you some written authority (lettei) or "power 

ment or storage. 

INSURANCE 
. ' *  This is o matter for you t o  decide. Commercial insurance 

is recommended but the Government w i l l  not ossume the 
If you do-it is very important that you declare 

the omount. full value of your property and insure it fully t o  thot 

Be sure t o  read your commercial insurance policy carefully! 
Make sure thot you undersfand i t s  provisions and limitations. - 
See NavSondA Publication 260, available from your ship. - 
ping officer. 

- cost o f  it. \my Do not overload furniture with pocked linens ond sheets. 

- Dispose o f  o ld  books, papers, magazines, excess furniture, 
and accumulated "junk." Clean out the garbage containers 
and wastebaskets you want shipped. 

Valuables or items o f  extraordinary value should not be Q' - packed by the owner. They should be shipped by express. 

Don't forget t o  transfer your bank account (if desired), moke 
arrangements t o  handle contents o f  your safety deposit box, 
distontinue milk and newspaper delivery service, and notify 
post office o f  your change o f  address. Not i fy commercial 
insuronce agents o f  your transfer. 

\ 

%. 

LOSS OR DAMAGE CLAIMS - 
The corrier's liability is very smolt as compared t o  the value 
o f  your household goods. If the payment you receive from' 
the carrier does not cover the loss, you may file a cloim 
against the Government. Should you intend filing a claim, - 
If your household goods are damaged when you receive 
them, contact the nearest naval activity for instructions. 
It i s  a l l  right t o  sign the commercial bil l  o f  lading or freight 
bill but be sure t o  note the domage an corrier's copy and 
your own. 

.' 
T - _ - .  contact the nearest shipping officer. 

YOUR VALUABLES 
I t 4 Except when shipments are destined t o  overseas bases, arti- 

cles o f  extraordinary value such os currency, valuable papers. 
jewelry, stamp collections, silverware, objects made o f  pre- 

. cious metals wil l nof be accepted by household goods ship- 
ping activities. PARTIAL SHIPMENT BY EXPRESS 

gross weight (pocked and crated) by express t o  your new 
Under certain conditions you ore entitled t o  ship 500 pounds 

duty station. 

Your shipping officer wil l explain the privileges in your case. 
Refer t o  BuSandA Manual (29002-8052-10). 

E H I C L E S HOLD BAGGAGE 
Trailers, trucks (including pickup types), buses. airpla'nes, 

details See your on shipping how t o  officer condition and and NavSandA service Publication your vehicle, 271 what for 
popers are needed, ond t o  what activity (trans-shipping 
paint) application should be submitted. The trans-shipping years old. 
activity (Navy port o f  embarkation) wil l notify you when 
and where t o  deliver your vehicle. 

Footlockers, trunks, suitcases, ond similar wooden boxes (not 
furniture or major appliances) ore classified as hold baggage. 

Weight limitations are 350 pounds per person twelve years -.@-a-@.-e 
o f  age or over and 175 pounds for each child under twelve 

Ho ld  baggage which cannot be carried on your commercial 

.. and boats are net authorized t o  be shipped. 

m;lmnd t i r l e t  shnnilrl he chinned tn nrrive ot tmnc-rhiaaino - - 



Your Household Goods and Car May Be Shipped 
At Government Expense If You’re PO3 or Above , 

I N  SHIPPING your household effects, you’ll find com- 
plete information in a very useful pamphlet called 

Household Goods Shipment Information (NavSandA 
Publication 260). This pamphlet may be obtained from 
your shipping officer when you receive change of duty 
orders. It is available at all household goods shipping 
activities. 

Household Goods 
The weight allowances for transportation of house- 

hold effects are as follows: 

Captains and above-11.000 Ibs. 
Commanden-l0,000 Ibs. 
LCDR and WO (pay grade W4)-9500 Ibs. 
LT and WO (pay grade W-3)-8500 Ibs. 
LTJG and WO (pay grade W-2) 7500 lbs. 
Ensign and WO (pay grade W-1) 7000 Ibs. 
Chief Petty Officer (E-7)-6000 Ibs. 
Petty Officer 1 st Class (E-6)-5500 Ibr. 
Petty Officer 2nd Class (E-5)-4500 lbs. 
Petty Officer 3rd Class (E-4)-4500 Ibs. (if with more than seven 

years of service) or 3000 (if E 4  with less rhan seven years of 
service). 

These allowances are intended to represent the actual 
net weights of household goods authorized to be 
shipped at government expense. When any portion of 
the movement is made by rail or water, the allowance 
is increased 40 per cent to cover the weight of the ma- 
terials used in packing for rail or water shipment. 

The information below is a summary of some of the 
more important points that you should know about 
when shipping your household effects. 

If you are ordered to a ship or mobile unit and if 
your pay grade is that of an E-4, you may ship your 
household goods to the home port or home yard of your 
vessel or unit, or to any selected point in the United 
States. If you do not wish your household goods shipped, 
storage privileges are the same as when ordered to duty 
outside the U. S. If there is any doubt as to the best point 
to which your goods should be shipped, or your ulti- 
mate sea duty assignment, or assignment of your home 
port, six months’ commercial storage will give you time 
to make up your mind and still permit shipment to any 
of the points mentioned above. 

However, before making any arrangements or plans, 
it is suggested that you contact your nearest shipping 
officer. He will explain to you your shipping rights and 
any limitations which may apply in your case. 

Again, if you receive orders to attend a school, and 
wish to store or ship your household goods, he will be 
able to determine from your orders whether your goods 
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may be placed in storage at government expense, and 
between what points shipment may be made. 

As a rule, you must have received change of sta- 
tion orders before making arrangements for shipment. 
You must have certified copies of these change of station 
orders-usually six copies are required for each ship- 
ment. In addition, if you desire to have your dependent 
or agent make arrangements for shipment, you must 
furnish him with a power of attorney or some other 
written authority to arrange for the shipment in your 
name. 

If you have temporary change of station orders you 
may ship your temporary weight allowance of household 
between your duty stations. You may make shipment 
from and/or to places other than your duty stations. In 
ouch cases shipment is made on a government bill of 
lading and you will be billed for excess costs, if any. 

If you have permanent change of station orders you 
may ship your permanent weight allowance of household 
goods between your permanent duty stations. You may 
make shipments from andlor to places other than your 
duty stations. In such cases shipment will be made on a 
government bill of lading and you will be billed by the 
government for excess costs, if any. If necessary, be- 
cause of conditions beyond your control, and only when 
approved by your shipping officer, you may also have 
your goods stored at government expense for a period 
of six months or less. 

You may have your permanent change of station 
weight allowance of household goods shipped to your 
overseas station (if not in a restricted area) or to any 
selected point in the United States. Your shipping offi- 
cer will explain to you what special privileges are ex- 
tended to you when military restrictions apply at your 
new duty station. If you do not wish your household 
goods shipped to the overseas station you may request 
to have them stored in government facilities, if such 
facilities are available, for the full time that you are 
overseas. Your shipping officer will have specific infor- 
mation regarding available storage and limitation. 

In addition to having the certified copies of your 
orders, you must fill out an “Application for Transporta- 
tion of Household Goods” (Standard Form 116) and an 
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is signed by you, it becomes the authority tor maKlng a 
shipment that may cost hundreds of dollars. Again, your 
shipping officer will be of invaluable assistance to YOU. 

What You May Ship 
A word on what you may, or may not, ship: 
o You may ship usual household items, including 

furniture, clothing, baggage, and other items of a simi- 
lar character, as well as professional books, papers, and 
equipment required in the performance of official duties. 

0 You may not ship trailers (even though they may 
contain household goods), motor vehicles, boats, wines, 
liquors, pets, explosives, or property likely to impregnate 
or otherwise damage equipment or other property. 
Other items which cannot be shipped are groceries and 
provisions other than those for consumption by you and 
your immediate family, articles acquired after the eff ec- 
tive date of your change of station orders, articles for 
sale, or those intended directly or indirectly for persons 
other than you or your immediate family. 

0 Most household carriers will not accept articles of 
extraordinary value such as currency, valuable papers, 
jewelry, stamp collections and precious metals or articles 
manufactured therefrom. Most carriers’ tariffs provide 
that, should such articles come into the possession of 
the carrier without his knowledge, he will not assume 
responsibility for safe delivery. 

If you have any doubt as to whether some of your 
goods will be accepted, ask your shipping officer or 
carrier. Articles of extraordinary value will be packed 
and crated in your presence and may be shipped via 
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railway express. The weight of these items is part of 
the 500 pounds which you are ordinarily allowed to 
ship via express at government expense. 

You may, however, declare a higher valuation to pro- 
tect your goods when shipped by express, but the added 
cost for this service will be at your expense. This 
amounts to approximately fifteen cents for each $100 
excess valuation declared. - . _  . .. . 
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which the form should be forwarded. 
Although there is nothing more for you to do offi- 

cially until you receive notice from the port authority 
of the date you should deliver the vehicle, there are a 
few things you should do while you are waiting. 

You must have your registration card and in the 
event a lien is held against the automobile, you must 
have a Ietter from the holder of the lien, granting you 
permission to take the car out of the U. S. If you do not 
deliver the car in person, your agent should have a 
power of attorney or written authority to represent you. 

When you deliver the car to the shipping officer 
there must be a full set of keys and the gasoline tank 
cap must be of the type that locks. In addition, all 
mirrors, hubcaps, tools and other loose items should be 

removed from the car and placed in a box. Although the 
box may be left in the trunk compartment of the auto- 
mobile if you wish, it should be marked with your name, 
grade, service number and destination. 

When the shipping officer receives your car there is 
nothing more for you to do until you pick it up at your 
next duty station where local regulations govern. 

Here’s Check-Off List 
Now that you’ve read the summary on HHE, here’s 

a check list of things to do and things not to do: 
What YOU Should DO 
Q Have sufficient certified copies of your change 

of station orders (usually six for each shipment of 
household goods). Then, contact your shipping officer 
at least five days in advance of your moving date. 

r/ If you have professional books and papers to be 
shipped, advise the shipping officer in order that they 
may be packed and weighed separately. 

r/ If you plan to proceed to your new duty station 
before your household goods are shipped, leave or send 
your wife sufficient number of certified copies of your 
change of station orders. Also leave or send power of 
attorney or written authority for her to make shipment. 
If If you have gold, saver, or other vaIuabIes to be 

shipped, inform your shipping officer in order that spe- 
cial arrangements can be made for their shipment. 
d Cpt all thp infnrmatinn nnccihlp ahnrrt hnrrcina 

deep freezer, refrigerator and television set SerViCea 101 
shipping. The government does not perform this serv- 
ice. See your electrical dealer for such service. 

r/ Obtain from your shipping officer the approxi- 
mate time of.arriva1 of your goods at destination. 
I/ You or your wife should be at home on the day 

of the expected move. 
r/ Make arrangements for receipt of the property at 

destination. If you cannot be at the destination at  time 
of arrival of the goods, advise the shipping officer to 
instruct the carrier to notify you by mail or telephone 
at your new address when goods have arrived. You can 
then arrange for delivery. In case of direct delivery by 
van, you or your agent must be at home to receive it. 

V Turn over all your household goods for the same 
destination at one time, except silver, gold, items of 
extraordinary value, or items to be shipped by express. 
I/ Clean china and cooking utensils and stack on 

such as chinaware and delicate glassware. 
r/ Keep groceries and food supplies together in 

one place for proper packing. 
V Remove articles from drawers of furniture in- 

tended for packing and crating. The extra weight in 
furniture drawers tends to damage them. However, if 
furniture is to be moved by van, linens and clothing 
may be left in the drawers. 

r/ Make arrangements to have your telephone serv- 
ice and other utilities discontinued. 

r/ For your own convenience in unpacking or stor- 
age, paste a label on each box or trunk showing its 
general contents. 
0 What YOU Should Not DO 

r/ Do not request shipment to a place other than 
your new duty station without finding out first how 
much it will cost you. 
I/ Do not contract for shipment with commercial 

concerns unless you have been authorized to do so in 
writing by your shipping officer. 
I/ Do not become alarmed if the movers are not at 

your residence at exactly the appointed time. It is very 
difficult to schedule a move at  a precise hour. 

r/ Do not request special services from the carrier 
until after you have checked with your shipping officer, 

r/ Do not pack your dishes or bric-a-brac yourself. 
Leave this to professional packers. They are qualified 
to do the job. Usually commercial firms w i U  not pay 
claims for damages on items which they do not pack. 





Interested in Sports, Hobbies, Books, Movies? Your Recreation 
Program Fi l ls  the B i l l  in These and Other Off-Duty Activities 
BESIDES YOUR FINANCIAL, housing, medical and many 

other problems, the Navy is also vitally interested in 
your recreation and your physical fitness. This heading 
of “recreation and physical fitness” includes activities 
ranging from ship’s movies and hobby shops to intra- 
mural, All-Navy and Inter-Service athletics. 
As you know, a man in good physical condition 

develops his reflexes and thinking to top efficiency. 
This pays off in all kinds of emergencies, both aboard 
ship and ashore, where a clear mind and fast, correct 
action are vital. That’s one of the reasons why the 
Navy stresses a comprehensive intramural sports pro- 
gram where every man has a chance to display his 
athletic abilities. 

Another result of this intramural physical fitness pro- 
gram is the development of service-wide championship 
teams. The better the competition, the better the teams 
your ship and station are going to produce. 

Navy Sports Program 

The Navy Sports Program consists of voluntary off- 
duty participation by you and your, shipmates. The 
program includes organized competitions in the major 
sports at intramural, intra-district, intra-area, and intra- 
type levels. (“Intramural” simply means sports between 
teams within your ship rather than ship-to-ship or 
broader sports programs.) 

Aboard your ship or station, there are usually intra- 
mural leagues in basketball, softball, touch football, 
wlleyball and bowling. And if you’re on a shore sta- 
tion, maybe you’ll have an opportunity to play such 
games as squash, handball, badminton and even learn 
judo. 

There will be, of course, some men in your outfit 
who are a little better-than-average athletes. If you are 
one of these, you’ll want to join the station “varsity” 
team which will compete in district, area, Fleet and 
All-Navy competitions. Also, during Olympic years, if 
you have extraordinary ability you will be given every 
chance by the Navy to train and participate in the elim- 
ination tournaments necessary to qualify as a member 
of the United States team. It’s pretty rare, but if you 

are successful, you will be issued authorization orders 
to travel with the U. S. Olympic team. Selection of 
naval personnel for participation in the Pan-American 
games is handled in the same manner as for the 
Olympic Team. 

“A sport for every man” is the motto of the Navy’s 
sport program. Just because you’re not of Olympic 
caliber in your athletic abilities, there is no reason to 
believe that the Navy has left you out of its sports 
planning. 

It depends on where you’re on duty, but the Navy 
offers the following sports at one or more activities: 
boxing, baseball, football, basketball, golf, swimming, 
track and field, hunting, fishing, squash, handball, 
archery, tennis, badminton, softball, boating, bowling, 
fencing, gymnastics, soccer, weight lifting, judo, la- 
crosse, touch football, table tennis, shuffleboard, bil- 
liards, volleyball, wrestling and water polo. You won’t, 

of course, find all of them at any one place. The sports 
program at any one activity is determined by the re- 
quests of the men at that activity-use your Enlisted 
Recreation Committee! (See below). 

Navy Fleet Motion Picture Service 
Nightly movies will form a big part of your entertain- 

ment, especially if you’re serving at sea. The Navy has 
an organization that is solely concerned with obtaining 
movies for your ship. The Navy Fleet Motion Picture 
Service provides 16-mm entertainment motion picture 
film for exhibition without charge aboard ships and at 
most stations located outside the continental U. S .  

The lists of latest released films are published 
monthly in ALL HANDS magazine. These movies are 
available to your ship at Fleet Motion Picture Ex- 
changes. 

. 





overseas bases have Enlisted Men’s Clubs. Many clubs 
feature outstanding professional bands and entertain- 
ment. Also, you’re always welcome at the clubs main- 
tained by the other services. 

Ship and Station Newspapers 
If you have a normal sense of curiosity, you want 

to know what’s going on in your ship or station. You’re 
vitally concerned in the directives and instructions that 
concern your advancement, pay, sea/shore rotation 
and other special orders. This professional information, 
as well as items of more personal interest, is provided 
by your ship or station newspaper. 

Besides official and personal information, your paper 
also tells you about the various training courses avail- 
able, may provide a list of movies for the week, the 
menu to be served, intramural and varsity sports and 
other recreation activities. 

Nd matter .how simple or elaborate your paper may 
be it is, in most cases, financed by the Unit Recreation 
Fund. 

Where Your Recreation Comes From 
You can readily see that it takes a lot of money to 

provide these many recreation facilities for you and, in 
many cases, your dependents. All these facilities, thea- 
ters, sports equipment, swimming pools, libraries, EM 
and CPO clubs, represent a large investment by you, 
the Navyman. They are owned by you and operated for 
your benefit. Be sure to get the greatest possible benefit 
from them. 

Recreation Funds 
There are several types of recreation funds. Although 

different, each gets almost all its cash from the same 
place: Profits made from sales to you and your depend- 
ents at Navy Exchanges and ship’s stores. 

The description, basic policies, regulations and pro- 
cedures for the administration of Navy Recreation 
Funds and the conduct of Special Services Programs 
are outlined in the Special Services Manual (NavPers 
15869). Briefly, these funds are: 

Unit Recreation Fund -This is the type fund that 
you will probably be most interested in since it is the 
recreation fund of your ship or station. It finances your 
ship or station’s athletic program, stage shows, movies, 
all hands parties, station newspapers, games, your local 
EM and CPO clubs, and supplements your library 
facilities. From this fund, too, comes the money to buy 
flowers for your chapel on Sundays, for the many maga- 
zines and newspapers that you find in your library. 

You should also be interested in this fund because, 
at one time or another, you might be designated by your 
commanding officer to assist in its administration by 

The administration of this fund, like the Unit Fund, 
is by the commanding officer of the station where the 
major source of revenue is located. The CO is aided by 
the Recreation Council, made up of officers from each 
participating activity, and the Enlisted Recreation Com- 
mittee, composed of enlisted representatives of each 
participating activity. 

Command Recreation Fund-This fund is estab- 
lished and maintained at command level, such as a 
naval district or river command, air training command, 
type command, or naval force command, for the admin- 
istration of Unit and Composite Recreation Funds 
within that command. 

The Command Recreation Fund is used for loans or 
grants for recreational purposes to units and activities 
within the command, to pay approved obligations and 
for the transfer of funds to the Bureau of Naval Person- 
nel Central Recreation Fund. 

BuPers Central Recreation Fund-The Bureau of 
Naval Personnel Central Recreation Fund is the “big” 
fund. It supports the recreation program of the entire 
Navy by supporting, equalizing and administering the 
various recreation funds of the Navy. 

The Central Recreation Fund consists of a share of 
the profits of the Navy Exchanges and ship’s stores, bal- 
ances remaining in the recreation funds of decommis- 
sioned or disestablished naval activities and gifts or 
donations accepted by the Navy Department for the 
recreation of naval personnel. 

If your unit has no ship’s store or Navy Exchange, 
your recreation money comes from your type command 
recreation fund. If the Command Recreation Fund is 
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ited by multiplying the number of years for which 

YOU reenlist by: (a)  an amount equal to one month‘s 
basic pay to which you were entitled on the date of 

release from active duty for your 
first reenlistment, or (b) an amount equal to two-thirds, 
one-third, or one-sixth of one month‘s basic pay tr, 

time of discharge, h;?.ve.no previous service other than 
the b u r  year enlistment just completed, and are facing 
your first reenlistment. According to the table you are 
entitled to one month‘s basic pay for each year of your 
reenlistment. p i s  base pay, with longevity for.over two 
years’ service, amounts to $129.95. If you reenlist for 
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Reenlistment Bonus 
pay Firsf Second Third Fourth 8 Other 
Grade Reenlistment Reenlistmenf Reenlistment Reenlistments 
E-7 .............. Equals one month’s Equals 20 days’ Equals 10 days’ Equals 5 days‘ 

basic pay for each )...............{basic pay for each 1 ..............! basic pay for each .............. basic pay for each 

............... .......................... E-5 Same as above ......... Same as above ...... .......... Same as above Same as above 
E-4 ............... Same as above. .Same as above 
N ................ Same as above ................. 
E-2.. Same as above ................. 

for each year of reenlistm 
E-1 Equals 20 days’ basic pay ................ 

which you were entitled on the date of last discharge 
or release from active duty, for the second, third, or 
fourth (and following) reenlistments, respectively. 

Basic Pay is considered tu be the base pay for your 
grade,< plus the longevity you were actually drawing 
at the time of discharge for reenlistment purposes. (It 
should be noted that when a man, completing a four- 

’or a second hitch, if he has had 
no prior service other than the enlistment just com- 
pleted, he is drawing longevity for only two years. 
The second two-vear Deriod. even though comdeted. 

b u r  years your bonus will be four times $129.95, or 
$519.80; a six-year reenlistment would give you a bonus 
of $779.70. 

Say that you entered a six-year hitch, following your 
initial four-year enlistment and that you advanced to 
pay grade E-6-first class petty officer-during this six- 
year hitch. Now, if you ship for another period of six 
years ( p u r  second reenlistment) you will draw a bonus 
of $794.94. (As a first class PO with over 8 years‘ 
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. .  

lich will extend your total active 
‘ice beyond 20 Years Will be computed by 
e multiplier only that number of years or 

fraction of a year (months and days) which, when 
added to your previous active service, totals 20 years. 

mount of reenlistment bonuses 
which YOU may be paid ~ n d e r  this and any other 

on the basis of two-thirds of your base pay, or $132.49. 
Therefore, your bonus will be six times $132.49.) 

On completion of this third hitch you have a total of 
16 years’ active service; however, your basic pay on 
date of discharge is based on longevity of only over 14 
years. If you are still first class your basic pay is 
$221.68. Ship for four and you are entiled to one third 
of this amount ($73.89) $or each year of your third 
reenlistment, malting a final “re-up” bonus amount of 
$295.56. 

Thus, by the time you’ve signed for the last four 
years of your “twenty,” you will have drawn a total 
bonus of $1870.20, plus the leave pay, rations, travel 
allowances, etc., which you normally draw at the time 
of each discharge. Under the old bonus system the same 
three reenlistments would have given you a total bonus 
of onlv $880. I 









include exemptions under the 1954 internal revenue 
code) multiplied by the tax rates and minus “credits.” 
In other words, certain specified expenses are sub- 
tracted from gross income to find “adjusted gross in- 
come;” deductions are subtracted from adjusted gross 
income to find “taxable” income; and the appropriate 
tax rate is applied to the taxable income to find the tax. 
Credits for taxes withheld, payments on estimated tax 
-or for retirement income credit and so forth-are then 
subtracted from the tax you owe to arrive at the bal- 
ance due or the amount you might expect as a refund. 

Now, in order to figure your “gross income,” “‘ad- 
justed gross income,” your exemptions and your “tax- 
able income” here is what you-as a Navyman-may 
include in each category: 

Income That Must Be Reported 
Gross Income - This includes gains, profits and in- 

come derived from salaries, wages, or compensation for 
personal service, of whatever kind and in whatever 
form paid-in short, money from practically any source. 
The following items, to the extent that they are not 
reduced by allowable “business expenses,” should be 
reported as “adjusted gross income”: 

0 Active duty pay (less any “combat zone exclu- 
sions”. 

0 Retired pay if retired for other than physical dis- 
ability resulting from active service. 

0 Retainer pay of enlisted members transferred to 
the Fleet Reserve. 

0 Retired pay of enlisted members transferred to the 
retired l ic t  fnr nther than nhvcinal dicahiliiir reciiltino 



0 Expenses attributable to rents and royalties are 
deductible. 

Losses from sale or exchange of property are 
deductible. 

Deductions - Once you have found your adjusted 
gross income you may make deductions for the fol- 
lowing items to which you are entitled: 

If you plan to use the “short form” (Form 10’40A) 
you need not bother with these deductions, since Form 
1040A makes use of a “standard deduction” amounting 
to about 10 per cent of the adjusted gross income. Here 
are the deductions allowed if you use Form 1040 and 
itemize your deductions: 

0 Contributions paid during the taxable year for 
exclusively public use (examples are donations to 
churches, Red Cross, Navy Relief, USO, etc.). 

0 Interest on personal indebtedness, such as a 
mortgage on real estate or (under certain circumstances 
and to a limited extent) carrying charges on install- 



Retired Pay Is One of Several Benefits Available to Career 
Officers and Enlisted Men as a Reward for Faithful Service 

RETIREMENT IS THE FINAL PHASE of a Navyman's 
career and with it come many rights and benefits 

he has earned after years of faithful and honorable 
service. Hence, an understanding of retirement and 
veterans' benefits is of personal interest and importance 
to every member of the naval service. 

It is not difficult to qualify for Navy retired pay- 
the kind of financial security everyone wants as he 
gets older. 

There are two features which make this form of 
retirement especially desirable. First, you do not have 
to contribute financially to get it-it is given as a re- 
ward for faithful service. Then, too, Regular enlisted 
naval personnel do not have to wait until they are 60 

- - 
or 65 years old to start collecting. In most cases they 
can retire young enough to take up civilian work for 
which their Navy training has equipped them. 

In addition to the retired pay drawn each month, 
there are many other benefits for retired officers and 
enlisted men, some made available by the Navy, others 
by the Veterans Administration or federal and state 
agencies. These benefits are discussed elsewhere in 
this issue. 

To help you toward a better understanding of the 
complex regulations governing these benefits, here is a 
brief roundup on the various types of retirement and 
the current administrative procedures and directives 
concerning persons now being retired from the naval 
service. 

There are two principal routes leading to the non- 
disability retirement of personnel of the Regular Navy. 
One is for officers, the other for enlisted personnel. 
(The retirement program for Reserve members will be 
covered completely in a forthcoming issue.) Here 
they are: 

Non-Disability Retirement 
Enlisted Personnel-Any person whose permanent 

status is that of enlisted personnel is eligible for trans- 
fer to the Fleet Reserve when certain active duty serv- 
ice requirements have been met. While there are sev- 
eral classes of Fleet Reservists, the great majority of 
men on duty now will be eligible for transfer only to 

class F-6, which requires a minimum of 20 years of 
active duty. 

Upon transfer. to the Fleet Reserve, class F-6, you 
will be entitled to receive retainer pay computed at 
the rate of two and one-half per cent of your enlisted 
basic pay multiplied by the number of years of active 
federal service. As almost 100 per cent of all enlisted 
personnel with 20 years' service have appointments as 
chief petty officers, the monthly retainer pay of that 
pay grade is shown below as indicative of the monthly 
check you will receive: 

Years of 
Active Service 

20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 

Retainer and 
Retired Pay 

$137.59 
144.47 
159.76 
167.02 
174.28 
181.54 
198.74 
206.39 
214.03 
221.68 
229.32 

For further infomiation concerning transfer to the 
Fleet Reserve and pay in connection with it, BuPers 
Inst. 1823.1 should be referred to. 

After completing 30 years of combined active duty 
and inactive service in the Fleet Reserve, you are 
transferred to the Retired List. At that time you are 
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BENEFITS RIGHTS 

reappointed - if appropriate - to the highest rank or 
grade in which you served satisfactorily on or before 
30 Jun 1946. Your pay is then recomputed on the 
basis of two and one-half per cent of the basic pay 
of the highest grade or rank so held, multiplied by the 
number of years on active duty. 

When you complete 30 years of active duty you 
are not transferred to the Fleet Reserve. You go di- 
rectly to the Retired List. 

0 Officers-Non-disability retirement of officers is too 
complicated for comprehensive coverage in the limited 
space available here. However, a complete roundup 
on the subject may be found in the January 1955 ALL 
HANDS (pages 48-51) and in BuPers Inst. 1801.2A. 

The table below lists pertinent information for volun- 
tary retirement based on length of service40 years, 
30 years and 20 years-for permanent Regular officers 
and warrant officers, temporary officers and warrant 
officers with permanent enlisted status. (See the table, 
p. 56.) Normally, officers with more than 20 but less 
than 30 years' service may be retired upon their own 
request, if they meet the following criteria: 

ALL HANDS 54 
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Retirement Program for Commissioned and Warrant Officers 
‘ype of Refiremenf Applicable To Rank on Refired lis4 

Rank at  time of retirement if appaintec 
or affirmed under Officer Personnel Act 
of 1947, as  amended (unless entitled 
to higher rank under some other pro- 
vision of law). 

Creditable Service 

Full-time active duty in 
Regular or Reserve com- 
ponent of Armed Forces 

pay 

Three-fourths of 
appl icable basic 
pay of rank in 
which retired 

~~ 

10 Years Service Permanent 
Officers 

30 Years Service 
(1) 

Same as above. Same as above. Same as above. Permanent 
URcers 

30 Years Service 
(2) 

Temp. Off & WOs 
w i t h  Permanent 
Enlisted Staus 

Same as above, less time 
lost for AWOL, SKMC or 
NPDl 

Same as above. Rank in which sewing at  time of re- 
tirement if appointed, promoted, or 
affirmed under OPA of 1947, as  
amended. 

20 Years Service 
(1) 

Permanent 
Oftkers 

Active duty in the Navy, 
Marcorps, CG or Reserve 
component thereof, includ- 
ing active duty for train. 
ing, at least 10 years of 
which shall be commis- 
sioned 

2% x years credit- 
able for basic pay 
x applicable basic 
p a y  o f  r e t i r e d  
rank. Maximum: 
75%. 

Rank at  time of retirement if appointed 
or affirmed under Officer Personnel Act 
of 1947, as amended (unless entitled 
to higher rank under some other pro- 
vision of law). 

20 Years Service 
(2) 

Warrant 
Officers 

Ful l - t ime a c t i v e  duty,  
commissioned, warrant 01 

enlisted in Armed Forces 
or Reserve components. 

Same as above. Warrant Officer grade in which serving 
at time of retirement, unless entitled 
to higher rank or pay under other law, 
subject to member’s election. 

1. The number of years of active service multiplied 
by two and one-half per cent; or, 

2. The percentage of his physical disability as of 
the time his name is placed on the list. 

A member on the TDRL will not receive less than 
50 per cent of his basic pay while in such status. 

A member who is permanently retired without first 
having been placed on the temporary disability retired 
list-and one who is permanently retired from the 
temporary retired list-is entitled to receive disability 
retirement pay computed as above, except that if the 
second option is used, the percentage of disability will 
be determined as of the date he is permanently retired. 

If a member has satisfactorily held a temporary rank 
higher than the rank in which serving at the time of 
his placement on the temporary disability retired list- 
or at the time of his permanent retirement-his dis- 
ability retirement pay will be based on the basic pay 
of the higher rank, provided it is determined by the 
Secretary of the Navy that such service was satisfactory. 

If the physical disability entitling the member to 
disability retirement pay is found to exist as a result 
of a physical examination given in connection with 
effecting a permanent promotion (or a temporary pro- 
motion where eligibility for it was based on cumulative 
years of service, or years of service in rank), his re- 
tirement pay will be based upon the basic pay of the 

rank to which he would have been promoted. 
In no case will disability retirement pay exceed 75 

per cent of your basic pay. 
If you are placed on the temporary disability retired 

list, you will be given periodic physical examinations 
to determine whether your disability has changed. If 
as a result of such an examination-or at the end of a 
period of five years from the date of being placed on 
the temporary list-it is determined that the disability 
is permanent and 30 per cent or more disabling, you 
will be permanently retired. (Minimum 30 per cent 
not required if member has 20 year’s active service.) 

If, as a result of this physical exam, you are found 
to be physically fit, you may (subject to your consent) 
be called to active duty and be reappointed or reen- 
listed. Should you be found physically fit, but not give 
your consent to reappointment or reenlistment, your 
status on the temporary disability retired list-and your 
disability retirement pay-will be terminated. 

If, as a result of this exam, you are found physically 
disqualified, but the percentage of disability has re- 
duced to below 30 per cent you will be discharged 
from the temporary disability retired list, with sever- 
ance pay, unless you have completed 20 years’ service. 

That’s the basic story as far as retirement eligibility 
is concerned. To find out what other benefits there are 
besides retired pay, read the following pages. 
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the prescribed uniform of: the ranK or rate nela on m e  
retired lits when the wearing is appropriate. They are 
prohibited from wearing the uniform in connection with 
non-military, personal or civilian enterprises, or activi- 
ties of a civilian nature. Retired personnel in a foreign 
country shall not wear the uniform except when attend- 
ing, by formal invitation, ceremonies or social func- 
tions at which the wearing of the uniform is required 
by the terms of the invitation, or by the regulations or 
customs of the country. 

0 Use of Titles-Retired persons are permitted to 
use their military titles in connection with commercial 
enterprises. 

0 Commissary and Oficers’ Messes - Navymen re- 
tired with pay  may be accorded the privileges of Armed 
Forces commissary stores and exchanges as well as 
Navy clothing and small stores and ship’s service stores. 
Privileges of Commissioned Officers’ Messes Open are 
available to officers retired with pay, subject to the 
limitation of facilities. 

Hospitalization - Members of the naval service, 
including Naval Reservists receiving retired pay, may 
be hospitalized in naval medical facilities for most ail- 
ments except blindness, neuropsychiatric disorders, 
tuberculosis and other chronic disorders. Members with 
these conditions must obtain hospitalization from the 
VA if hospitalization at government expense is desired. 

Retired members entitled to hospital care are also 
eligible for dental care, subject to the availability of 
dental facilities. They and their dependents, are also 
entitled to outpatient treatment in the naval medical 
facilities. 

Rights and Benefits as a Veteran 
Many Navy personnel (both active duty and re- 

tired) frequently overlook the fact that they may 
have acquired a veteran’s status and therefore are 
entitled to the many benefits available to veterans. Some 
assume that the receipt of retired pay (or active duty 
pay) is in itself a bar to most veterans benefits, or at 
least to the financial compensations which accompany 
VETERANS RIGHTS AND BENEFITS 
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and accept employment (including retired Reserve 
officers) in a federal position, is limited to an amount 
not to exceed the rate of $3000 per annum, unless such 
officers were retired for disability incurred in combat 
with an enemy or caused by an instrumentality of war. 

The dual compensation and dual employment laws 
are not applicable to retired enlisted members. 

e Home and Farm Loans-The loan benefits under 
both the WW I1 and Korean G. I. Bills are identical 
since loan guaranty authorized for Korean veterans is 
simply an extension of the one provided for veterans 
of World War 11. The VA may guarantee loans used to 
(1) buy, build, or improve a home, (2) buy a farm or 
farm supplies and equipment, (3) buy a business or 
otherwise enable the undertaking of a legitimate busi- 
ness venture. Under certain conditions loans may also 
be guaranteed to liquidate delinquent indebtedness 
incurred in connection with the above. 

The VA itself does not lend money where com- 
munity resources provide four and one half per cent 
financing. You must make your own arrangements for 
financing through usual channels, such as banks, build- 
ing and loan associations, public and private lending 
agencies or individuals. The VA may guarantee the 
lender against loss up to 60 per cent of a residential 

I real estate loan (with a maximum guaranty of $7500), 
not to be confused with the FHA loan, described on 
page 49, which is applicable only to active duty per- 
sonnel, or 50 per cent of other real estate loans (with 
a maximum guaranty of $4000), or 50 per cent of 
non-real estate loans (maximum guaranty of $2000). 

In order to obtain a VA guaranteed or insured loan 
the arrangement with the lender must be such that the 
loan will be fully repaid within (1) 10 years, if a non- 
real estate loan, (2) 30 years, if a home loan, (3) 40 
years if a farm real estate loan, and (4) five years, if 
an unamortized loan. 

The matter of loans and guaranties is highly technical 
and you should consult VA before making any commit- 
ments based upon the assumption that you have any 
entitlement under the Korean G. I. Bill. 

Unemployment Compensation - In most cases eligi- 
bility for WW I1 readjustment allowances expired 25 
Jul 1952. Retired persons and other veterans now being 
separated are eligible for the special unemployment 
compensation benefits provided for under the Korean 
G. I. Bill. However to be eligible for payments, veterans 
must comply with the requirements of the State unem- 
ployment compensation law. 

The unemployment compensation benefit to eligible 
veterans is $26 per week of unemployment (not to 
exceed 26 weeks) occurring after discharge but not 
earlier than 15 Oct 1952. The cut-off date for unem- 
ployment compensation under the Korean G. I. Bill is I 31 Jan 1960. 
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e Education and Training-Training under the World 
War I1 G. I. Bill has practically run out. (In general, 
no education or training under this bill will be furnished 
after 24 Jul 1956.) The Korean G. I. Bill offers similar 
but more limited benefits which are, however, paid 
directly to the individual rather than to the educational 
institution. The Korean G. I. Bill specifies the following 
deadline requirements: an enlisted man must start 
this education within three years after his discharge 
from an enlistment in which he was serving on 31 Jan 
1955, an officer, within three years after the end of 
a period of service entered into before 31 Jan 1955. 
Recent changes to the GI Bill permit accrual of en- 
titlement to continue for the remaining portion of an 
enlistment entered into on or before 31 Jan 1955, and 
also extends deadline for completion of education to 
31 Jan 1965 or eight years after discharge or release, 
whichever comes first. 

e Vocational rehabilitation - Any Navyman retirzd 
for disability who is in need of vocational rehabilitation 
because of the handicap of a service-connected dis- 
ability may apply to the VA for training. 

Disability must have been incurred in, or aggravated 
by, service in World War 11 (prior to 25 Ju1 1947), or 
during the Korean conflict. Training must be completed 
by 31 Jan 1964. 

e Homestead preference - Veterans must have an 
honorable discharge and at least 90 days’ war service. 
Information concerning public lands available for entry 
both in the U. S. and Alaska may be obtained from 
any Federal Land Regional Office or the Bureau of 
Land Management, Department of the Interior, Wash- 
ington 25, D. C. 

e U. S. Naval Home -A retired Navyman who is old 
and infirm may be admitted by the Secretary of the 
Navy to the U. S. Naval Home, Philadelphia, Pa., for 

domiciliary care. Relinquishments of retired pay is not 
a requirement for admission. 

e Burial rights - Burial in national cemeteries may 
be authorized for both the retired Navyman and his 
wife and minor children. (See page 66.) 

e 0. S. Naval Academy-Congress authorizes the 
appointment annually of 40 midshipmen from the U. S. 
at large who are sons of deceased members of the 
Armed Forces of the U. S. who were killed in action or 
have died (or in the case of retired persons who may 
hereafter die) as a result of wounds or injuries received, 
or disease contracted, in wartime service. 

e Benefits for veterans with disabilities - There are 
many additional benefits for veterans who have service- 
incurred or non-service-incurred disabilities resulting 
from injuries, illness, etc. These vary according to the 
specific case, and include medical and domiciliary bene- 
fits, medical examinations and treatment, prosthetic 
appliances, vocational rehabilitation, cars for disabled 
veterans, wheel chair homes, and in some cases dis- 
ability compensation and pension. For further infor- 
mation contact the nearest VA branch office. 
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You Choose Your Option 
The plan is so designed for the cheapest possible 

payments by you and a maximum possible gain for your 
survivors. 

Here in brief are the basic options you may choose: 
Annuity for your widow-payable to, or on behalf 

of, the widow. Terminates upon her death or remar- 
riage, whichever occurs first. 

0 Annuity for a child or children-payable to, or on 
behalf of, the surviving child or children. Terminates 
when there ceases to be at least one surviving child 
unmarried and under 18 years of age. Where there is a 
child unmarried and over ,18 who is incapable of self- 
support because of being mentally defective or physi- 
cally incapacitated, the annuity would terminate upon 
marriage of such child, his recovery from the disability, 
or his death. 

Annuity for both-Payable to, or in behalf of, the 
widow and surviving children. Terminates upon death 
or remarriage of the widow, or, if later, on the first day 
of the month in which there were no surviving children 
under 18 and unmarried. If there is a mentally defec- 
tive or physically incapacitated child unmarried and 
over 18, the annuity would terminate upon his marriage, 
recovery or death. 

Annuity to cover the contingency of the benefi- 
ciary’s dying before the retired member-This may in- 
clude the terms of either Options 1, 2 or 3, with the 
added provision that no further deductions will be made 
in the retired member’s pay after his beneficiary’s 
death. 

The law also provides another choice which can be 
most advantageous-you may elect any combination of 
the option which provides benefits to your widow only 
and that which provides benefits to your children only, 
subject to the condition that the total amount of the 
benefits cannot exceed one-half of your own reduced 
retired pay. 

Here is how the plan affects Navymen in different 
categories : 

Regular Navymen with less than 18 years’ service 
for pay purposes have until the completion of their 18 
*years to decide whether to take advantage of the 
annuity plan. 

Reservists, active or inactive, who have not fin- 
ished 18 years’ service for pay purposes are under the 
same provisions as the Regular Navyman in the same 
circumstances. 

There are only two administrative exceptions to the 
18-year-service rule. They are: 

0 A person who retires as the result of a physical 
disability before completing 18 years’ service. He can 
decide what to do at the time he retires. 
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0 A person whose eligibility for making an election 
expires while he is in a status which prevents his mak- 
ing such an election (such as missing, prisoner of war, 
etc.) has six months after his return to the jurisdiction 
of his service to decide what to do. 

Men who are already in a retired or retainer pay 
status or have had more than 18 years’ service have 
already made their choice. 

How the Annuity Plan Works 
Suppose we examine a typical case. Chief Brown 

retires, for reasons other than physical disability, after 
1 May 1954 at age 42 with a wife age 39. He has over 
22 years’ service and a gross retainer pay of $159.76 
per month. 

Brown has.selected Options 1 and 4 and elects to 
give his wife one-half of his reduced retainer pay. This 
means she will receive one-half of his reduced retainer 
pay which is his gross retainer pay less the cost of 
participation. The “reduction factor” (which can be 
found in the percentage cost tables) multiplied by 
Brown’s gross retainer pay is the amount he has with- 
held from his monthly retainer pay and in his case 
amounts to $14.67 per month. 

His monthly retainer pay is consequently reduced to 
$145.09 per month. Upon Brown’s death, his widow 
will then receive, until she remarries or dies, $72.55 per 
month. If his wife should die first, Brown’s retainer pay 
would be restored to $159.76. 

You should also be reminded here that we are deal- 
ing with gross figures, that is, with retainer or retired 
pay before income tax, insurance and other deductions 
are removed. 

As an example of how an officer will fare under the 
annuity plan, consider a captain retired after 1 May 
1954 for reasons other than physical disability. His age 
upon retirement is 53 and his wife’s age is 51. He elects 
Option 1 with a one-half annuity for his wife. 

His retired pay is $544.64. Using the same method of 
computation as we did for the chief, we find the captain 
will have his retired pay reduced $63.51 per month 
(this amount to be paid into the fund) which will leave 
a reduced retired pay of $481.13. Hence, his widow 
will receive upon his death, $240.57 per month, until 
she remarries or until she dies. 

Whichever option he selects, the Navyman is assured 
of receiving a lifetime income for himself and an in- 
come after his death to his designated survivors-to 
his widow until she dies or remarries, to his children 
until they marry or reach age 18. 

Sometime after you reach your 17th year of Federal 
service, NavPers Form 591 will be forwarded to you 
without any request on .your part. On this form you may 
apply for the annuity, stating the options you desire; 
or, if you prefer, you may state that you do not wish to 
participate in the plan. In either event, you’ll be told at 
that time what to do to implement your choice. 

Details of the Act may be found in BuPers Inst. 
1750.1A. Your personnel officer will furnish you added 
facts. 

A 
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months of the year in which the claim is made, the 
minimum number of “quarters of coverage” based on 
military service performed any time during the period 
16 Sep 1940 and 30 Jun 1955. 

The third column shows the “quarters of cover- 
age” required in the second six months of the year 
in which the claim is made. 

Number of “Quarters of Coverage” 
of military service required to estab- 
lish eligibility. 

benefits through June through Dee. 

Year in which claim 
is submitted for sur- 
vivors or old age January July 

1955 0 9 
1956 10 11 
1957 12 13 
1958 14 15 
1959 16 17 
1960 18 19 
1961 20 21 
1962 22 23 
1963 24 25 
1964 26 27 
1965 28 29 
1966 30 31 
1967 32 33 
1968 34 35 
1969 36 37 
1970 38 39 
1971 or any 40 40 

year later 
As can be seen from the above table, at least six 

quarters (18 months of military service between 16 
Sep 1940 and 30 Jun 1955) are required to establish 
eligibility for Social Security benefits. Since 40 quarters 
(10 years of service between 16 Sep 1940 and 30 Jun 
1955) make the recipient “fully insured” for life, 
many Navymen who have continued on active duty 
since 16 Sep 1940 are already “fully insured” under So- 
cial Security. On this basis, benefits may be payable to 
you or your survivors either at the time you reach the age 
of 65 or at the time of your death in the case of 
your survivors-provided this service time is not used 
for Navy retirement. 

The following explanation of Social Security benefits 
is meant for those Regular Navymen and Naval Reserv- 
ists who do not take advantage of the Navy retirement 
system discussed on pages 54-56. 

Survivor’s Insurance 
Payment of insurance to your eligible sbrvivors is. 

determined by the amount of your old-age benefit. 
If you die while fully insured under Social Se- 

curity, a lump sum death payment may be made to 
your widow, or to the person who paid your burial 
expenses. The lump sum payment is three times what 
your monthly benefit would have been for old-age 
retirement. (This amounts usually to about $192.) 

Your widow may be paid monthly benefits re- 
gardless of her age if she has in her care a child of yours 
under the age of 18. These monthly benefits are three- 
fourths of the amount your old-age benefit would have 
been. (If you have no children your widow is not eli- 
gible for monthly benefits until she reaches 65.) 

e Also, your surviving children under 18 years old 
are eligible for monthly payment if you were fully 
insured under Social Security. Each child receives one- 
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half of your old-age benefit rate and an extra one-fourth 
is divided equally among all the children. In the event 
you leave but one surviving child, he or she gets three- 
fourths of your old-age benefit rate. 

0 If you are fully insured under Social Security at 
the time of your death, your widow will also receive a 
monthly survivor’s benefit when she reaches the age of 
65. This benefit amounts to three-fourths of what your 
old-age benefit rate would have been had you lived. 

0 Dependent parents of those who leave neither a 
widow nor a child who can become eligible for monthly 
benefits, may also receive monthly payments when they 
reach the age of 65. These payments are also equal to 
three-fourths of your old-age benefit rate. 

Here’s a table showing the Survivors’ benefits, for 
dependents of Navymen who have accrued the required 
number of credit based on “quarters of coverage”: 

SURVIVORS’ BENEFITS 
(Paid each month) 

Widow (at age Widow and Widow and Widow and 
65) or Depend- 1 Child 2 Children 3 Children 
ant Parent at (under 18) 
65 or one 
Child Alone 
$48 $96 $128 $1 28 

is  $192. 
The lump-Sum Payment (Paid on Death of Eligible Navymen) 

- -  
Old Age Benefits 

If you are insured under Social Security at the age of 
65 you will be eligible for monthly retirement benefits. 
But remember, you cannot draw Navy retirement pay 
and be eligible for Social Security benefits at the same 
time. After you start drawing these retirement pay- 
ments, your wife, too, can get a monthly old age benefit 
when she in turn reaches 65. Her payment is one-half 
the amount of your old age benefit. 

Your unmarried children under the age of 18 will re- 
ceive payments equal to one-half the amount you are 
drawing at the age of 65. 

Factors in determining “old age” benefits are the date 
you reach 65 plus the number of credits you have ac- 
cumulated as of this date. The credits are determined 
by the number of three-month quarterly periods served 
on active duty between 16 Sep 1940 and 30 Jun 1955, 
plus any civilian employment covered by Social Security 
before or after your military service. Each case is differ- 
ent, and unfortunately it’s not possible to get all the 
tables and regulations together in this report that would 
be needed to apply to individual cases. 

Old Age or Survivor’s Insurance benefits are not 
automatic. You or your survivors must file an applica- 
tion for them. 

Application for old age benefits may be made any 
time after you are 65 although payments are retroactive 
for six months only. Application for lump sum death 
benefits must be made by your survivors within two 
years from the date of your death. 

The Social Security Administration has field offices 
located conveniently throughout the country that fur- 
nish free necessary assistance in filing claims. 
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The list Includes Death Gratuity, Indemnity or Insurance, 
Medical Care, Commissary Privileges, VA 
DAY TO DAY LImG-food, work, shipboard routine or 

quiet evenings at home with your family-these 
become such a comfortable habit that you rarely think 
of the day when you’ll no longer be around. But let’s 
face it, there’s always a chance that you will become a 
casualty at home, on the highway, or while pulling duty 
in your ship or station. 

When that happens it’s too late to make arrangements 
for your survivors. The wise course is to “Be Prepared.” 
Keep the next-of-kin data in your service jacket up-to- 
date, have a will made-and be sure your wife or next- 
of-kin knows what should be done in case of your death. 

If, for example, a Navyman should become a casualty 
while on leave or at  home, the dependent must: 

0 Notify, if possible, his commanding officer, or 
0 Notify the nearest naval activity, giving the Navy- 

mans’ full name, rank or rate, service number, home 
address and any available details concerning his death. 

If neither of these is known or cannot be reached for 
any reason, the dependent should wire the Bureau of 
Naval Personnel, Casualty Branch, Navy Department, 
Washington 25, D. C. The Casualty Branch, in turn 
will relay the information to the proper naval authority. 
Notification in either case may be made by the next- 

of-kin, a doctor, minister, police or other competent 
authority. 

Should death occur while the Navyman is on active 
duty miles away from home, his next-of-kin will be 
notified officially by his commanding officer, the com- 
mandant of the naval district in which the casualty 
occurs, or by the Casualty Branch of BuPers. 

Regardless of where death occurs you may be sure 
that the Navy strives to extend all possible assistance 
to families of deceased Navymen. A naval representa- 
tive will help the sailor’s dependents settle personal 
affairs by guiding them through the various forms to be 
completed, and generally, in alleviating the many 
difficulties which arise at such a time. The naval rep- 
resentative will insure that immediate appropriate 
information, counseling, and assistance are provided to 
next-of-kin to aid them in securing any of the follow- 
ing benefits to which they may be entitled: 

Six months‘ death gratuity - The death gratuiw is 
a lump-sum payment equal to six months’ pay at the 
rate the Navyman was receiving on the day of his 
death. (This gratuity is payable in the case of active 
duty, active duty for training or inactive duty train- 
ing; it is not payable to Retired personnel on inactive 
duty or Reservists on inactive duty.) The six months’ 
death gratuity is equal to basic pay, incentive pay for 
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Beiefits, and More 
hazardous duty, any special pay to which the Navy- 
man was entitled and additional pay authorized by law 
(excluding allowances). Necessary application forms 
are forwarded promptly to the person believed to have 
entitlement, by the BuPers Casualty Branch. Payment 
is usually made in about two weeks. When circum- 
stances require immediate payment to a widow this 
gratuity may be paid even earlier-within a 48-hour 
period-by authorization from the Navy Department 
through the Disbursing Officer, if the death of the 
Navyman can be determined to have occurred not as 
the result of his own misconduct. Whenever paid, this 
gratuity is tax free; it is not subject to claims against it, 
nor civil or military debts or obligations. 

0 Arrears of Pay - This is the amount of money due 
on the pay account of a deceased Navyman, including 
allowances or other amounts to his credit at the time of 
death. A claim form is forwarded by the Casualty 
Branch, Navy Department, to the Navyman’s next of 
kin or legal heir (noted on DD Form 93). It generally 
requires at least a month for settlement of arrears in 
pay to be made. (The pay and allowances of a Navy- 
man stop on the date of death.) 

0 Payment of Indemnity and/or Government Insur- 
ance-As a Navyman you are now automatically in- 
sured, at no cost to yourself, for $10,000 against death 
while on active duty, and within 120 days after separa- 
tion from active service. (See details on pages 9-11). 

The free indemnity is payable to members of your 
immediate family in 120 monthly installments of 
$92.90, providing you had no government insurance in 
force. If an insurance policy, either NSLI or USGLI, 
is in effect at the time of death, then payment on 
these policies will be made according to your own 
specifications. If the insurance is for a total sum of 
less than $10,000, then the difference will be made up 
in the form of an indemnity paid at monthly intervals. 

If you have waived payments on your NSLI or 
USGLI term insurance, your insurance remains on the 
same plan, with the same provisions in force for the 
time of your release from active duty-when you would 
ordinarily start paying the regular amount of insurance 



premiums again. Or if you have waived payments of 
the “pure insurance risk” portion of the premiums on 
your permanent plan of NSLI or USGLI while on active 
duty, you are in the same category. In the event of 
your death while you are in such a category, the pro- 
ceeds of your insurance will be paid to your beneficiary 
in the manner which you have previously designated. 
However, if you have cash-surrendered your permanent 
plan of NSLI or USGLI (that is, given it up entirely) 
you are covered under the indemnity, and your bene- 
ficiary or beneficiaries will be paid in the manner pre- 
scribed by law for payment of the indemnity. 

In any event, whether from government insurance or 
from the free indemnity, your surviving beneficiary is 
protected to the extent of $10,000. How this $10,000 
will be paid, either in a lump sum, or under various 
monthly insurance options, or under the indemnity 
provisions, or possibly a combination of these, varies 
according to the type of protection you have chosen. 

Documents required to collect all government insur- 
ance are discussed in the section covering your im- 
portant papers (see page 69). The Casualty Branch, 
Bureau of Naval Personnel, will forward a copy of the 
“Certification of Casualty” ( NavPers 2059) to any 
insurance companies listed on the “Record of Emer- 
gency Data” (DD Form 93). By agreement with the 
International Claim Association most insurance com- 
panies accept such certifications as proof of death for 
immediate payment. Your next of kin should notify the 
companies or their local agents of the full name of the 
insured, name of the beneficiary, type and number of 
the policy and the date and place of death (the policy 
should not be forwarded, however, until the insurance 
company requests it). The. Casualty Branch is respon- 
sible for furnishing beneficiary information to the Vet- 
erans Administration for payment of insurance when 
death occurs in service or within 120 days following 
discharge or separation. 

0 Household Effects - If a Navyman dies on active 
duty the Navy will also ship his household goods to the 
home of the person legally entitled to them (your home 
of record or such other place as you may designate). 
Shipment will be made regardless of rank or rate, with 
the following limitations: 1) Shipment must be from the 
last permanent duty station or place of storage, and 2 )  
shipment must be made within one year from date of 
death or one year from date of official report that the 
Navyman is dead, injured or missing for a period of 30 
days or more. 

In addition to household goods, one privately owned 
automobile may be shipped to the same destination as 
the household effects if the auto is located outside the 
United States or in Alaska at the time of death. 

When necessary in connection with a shipment, the 

Navy will also pay for as much as six months’ storage 
of your household effects. 

Application for shipment or temporary storage Should 
be made to the designated shipping activity which is 
nearest to the household goods to be shipped. 

0 Dependents Transportation-When a Navyman dies 
while on active duty-regardless of his rank or rate, the 
place or cause of death-his dependents will be author- 
ized transportation from the place at which the notice 
of death was received to: 1) The official residence of 
record as listed in the personnel record of the deceased, 
or 2 )  to such other place as designated by the surviv- 
ing dependent. 

To obtain this transportation the survivor should 
apply to the disbursing office of the nearest naval 
activity or to the station to which the Navyman was 
attached. 

If your wife (or other survivors) performs the travel 
at her own expense, she may submit a claim for reim- 
bursement to the Chief of Naval Personnel (Attn: Pers 
E3), Bureau of Naval Personnel, Washington 25, D. C. 

VA Death Compensation - The Veterans Adminis- 
tration offers dependents’ compensation in cases where 
the death of the Navyman or ex-Navyman meets cer- 
‘tain qualifications. Generally the Navyman must have 
been killed in action, or have died of wounds, or had a 
service-connected disability which may or may not 
have caused his death (see below). Detailed informa- 
tion on eligibility, specific money entitlement and the 
claims forms to be used should be obtained from your 
nearest Veterans Administration Office. 

In filing a claim with the VA the dependent must 
have proof of the serviceman’s death and a statement 
of his military service. A “Statement of Service” is fur- 
nished by the Casualty Branch Personal Affairs Division 
of the Bureau of Naval Personnel, Washington 25, 
D. C. Instructions for obtaining a death certificate from 
the Bureau of Medicine and Surgery may be found on 
page 66, the last paragraph. 

Here is a brief rundown on VA benefits and eligi- 
bility requirements: 

Service-Connected Death - Monthly compensation is 
payable to survivors of eligible veterans who died of 
wounds or were killed in action, or died of a service- 
connected disability, and who served during war or 
during the period of the Korean conflict. In the case of 
a Navyman who is no longer on active duty and who 
dies as a result of a service-connected disability, 
monthly compensation is payable to his survivors if he 
was discharged under other than dishonorable condi- 
tions. Rate for a widow without child under this benefit 
is $87, and for a widow with one child $121. 

Rates for dependent survivors of veterans of peace- 
time service who died of service-connected disability 
are 80 per cent of the above rates ( except under certain 
specified circumstances). 

Although there is no deadline for claiming the above 
compensation, a claim must be filed within one year 

BENEFITS T O  WHICH NEXTOFKIN ARE ENTITLED 
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after the veteran’s death in order for the effective date 
of award to be the day following death. 

Non-Service-Connected Death-Monthly pension is pay- 
able to the widow and/or dependent children when 
the following requirements are met: (1) if the Navy- 
man served at least 90 days during World War I1 or 
the Korean conflict (less than 90 days if discharged 
for service-connected disability); (2) Had at time of 
nonservice-connected death a service-connected dis- 
ability for which compensation would have been pay- 
able if 10 per cent or more in degree. (Pension is also 
payable regardless of length of service if at time of 
death veteran was receiving or was entitled to receive 
compensation or retirement pay for physical disability.) 

Rates for this benefit are $50.40 for a widow with no 
child, $63 for a widow with one child and $7.56 for 
each additional child; or $27.30 for one child (no 
widow). It should be noted that this benefit is not pay- 
able to a widow without a minor child whose annual 
income exceeds $1400 or to a child whose annual in- 
come exceeds $1400, or to a widow with one or more 
dependent children if her annual income exceeds 
$2700. 

There is no deadline on this benefit either, but the 
claim must be filed within one year of the veteran’s 
death if the effective date of award is to be the day 
following death. 

Social Security Benefits - Navymen who have been 
on active service sometime between 16 Sep 1940 and 
30 Jun 1955, may have built up sufficient Social Secur- 
ity credits to earn benefits for their survivors. To be 
entitled to such benefits the Nwyman must have per- 
formed a minimum period on active duty between the 
dates given above, and the minimum period varies ac- 
cording to the date of his death (see page 62). 

One reminder on social security benefits (as dis- 
cussed on page 61). In general, military credits may 
not be counted toward old-age and survivor insurance 
benefits if a monthly benefit based on the same period 
of service is payable by some government agency other 
than the Veterans Administration. This restriction has 
the effect of generally prohibiting personnel who are 
receiving Navy retirement pay from also claiming social 
security credits for the same period of service for them- 
selves or their survivors. 

0 Homestead Privileges - Homestead rights (prefer- 
ence in staking claims to government land for purposes 
of establishing a home) may be available to surviving 
widows of eligible veterans, or widows of men who died 
on active duty. To take advantage of this privilege, the 
widow should request full information from the Bureau 
of Land Management, Department of the Interior, 
Washington, D. C. 

0 Federal Employment Preference - Certain Civil 
Service preference benefits are granted to widows of 
service personnel in connection with examinations, rat- 
ings, appointments and reinstatements-if they have not 
remarried. Unremarried widows of Navymen who have 

served in time of war are given 10 points in addition 
to their earned ratings in civil service exams. 

Under certain circumstances, a mother of a Navyman 
who dies in service may also be entitled to preference. 

Specific details concerning preference eligibility 
should be procured from any U. S .  Civil Service Office 
or from your local Post Office. In addition, a depend- 
ent who is interested in getting employment should 
also visit the nearest United States Employment Serv- 
ice Office for information about job opportunities. 

0 Commissary and Exchange Privileges - The privi- 
lege of making purchases at any Armed Forces commis- 
sary and exchange is extended to the unremarried wi- 
dow of a service member who died while on active 
duty or in a retired or retainer pay status. Application 
for exchange privileges should be made to the com- 
manding officer of the activity where the commissary 
is located. He will issue the widow an identification 
card upon proof that she meets eligibility requirements. 

Dependents Medical Care - Unremarried widows 
and unmarried minor children of Navymen who die on 
active duty are eligible for medical care in Armed 
Forces medical activities where facilities for dependent 
care are available. Unremarried widows and unmarried 
minor children of retired deceased members of the 
Navy, including members of the Reserve components 
retired with pay or members of the Fleet Reserve trans- 
ferred thereto after 16 or more years of service at time 
of death, are eligible for medical care in Armed Forces 
medical activities, except that unremarried widows and 
unmarried minor children of those members retired 
under Public Law 810, 80th Congress, are eligible for 

, 
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dependent medical care where facilities exist in naval 
activities only. Surviving dependents may get a De- 
pendents Identification Card for medical attention 
(NavPers 1343) from BuPers (Attn: Pers G212). 

Eligible Navy dependents may apply for medical 
care at Army or Air Force activities where facilities are 
available when the Navy has no facilities reasonably 
available in the area. You must realize however that-by 
law-the first job of military medical departments is to 
take care of Armed Forces personnel, so at times a 
dependent may not be able to be taken care of at a 
specific medical facility at a specific time. 

0 Dependents Dental Care - If hospitalized in a U. s. 
Naval Hospital, unremarried widows and unmarried 
minor children are eligible for such dental treatment as 
may be administered as an adjunct to inpatient hospital 
care. Dental care shall not include dental prosthesis 
or orthodontia. At other naval dental facilities dental 
care for dependents is limited to emergency dental 
treatment as demanded by the laws of humanity. 

The following facts are also important for an under- 
standing of the medical care available. 

0 Care for dependents is primarily for acute medical 
and surgical conditions. This excludes nervous, mental 
or contagious diseases, or those requiring domiciliary 
care (for example: persons for whom further treatment 
is not beneficial). 

0 Where hospitalization is required and is available, 
a charge of $1.75 a day will be made. 

0 There are no provisions for payment of transporta- 
tion to and from the hospital. 

0 Under no circumstances, including emergencies, 
can the Navy pay for the services of civilian medi- 
cal specialists, or for prosthetic, orthopedic or other 
appliances. 

0 Personal Effects - When a Navyman dies his per- 
sonal effects will be delivered to the next-of-kin of rec- 
ord or the IegaI heirs in the following manner: 

If the death occurs within the continental limits of 
the U. S. and there is no doubt as to next-of-kin, 
personal effects may be either shipped direct, shipped 
with the remains, or delivered by the escort accompany- 
ing the remains. 

If death occurs outside the U. S. or there is doubt 
as to the next-of-kin, the Navyman’s effects are shipped 
to the U. S. Naval Supply Depot, Clearfield, Ogden, 
Utah, and held until the Casualty Branch of BuPers 
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determines who is entitled to them or turns them over 
to the legal administrator of the decedent’s estate. 

If personal effects are damaged or lost incident to 
the naval service of the Navyman dying on active duty, 
a claim for reimbursement may be submitted by the 
immediate survivors. 

Information on submitting claims and claim forms 
may be obtained by writing to the Chief of Naval Per- 
sonnel (Attn: Pers E3), Washington, D. C. . Burial may be made at an open national cemetery 
or at any private cemetery. The Navy will defray all or 
part of the expenses. If the remains are consigned di- 
rectly to a national or other federal cemetery, all 
necessary expenses incident to burial are paid by the 
government, and, therefore, no allowance is made to 
the next-of-kin. If the remains are consigned to a 
funeral director before interment in a national cemetery, 
an amount not to exceed $75 may be allowed for serv- 
ices not duplicating those furnished by the government. 
When interment is in a private cemetery, the Navy will 
allow further expenses of funeral and burial not to 
exceed $125. Application for burial allowance should be 
made to the Chief of the Bureau of Medicine and Sur- 
gery, Department of the Navy, Washington 25, D. C. 

Headstones or gravemarkers will be furnished for 
unmarked graves of men who have died in service. If 
the Navyman is buried in a private cemetery, applica- 
tion must be made to the Office of the Quartermaster 
General, Department of the Army, Washington 25, 
D. C. If interment is in a national cemetery no appli- 
cation is required. 

A flag-the U. S. national ensign-is provided to 
drape the casket and is presented to the next of kin. 
If, however, delivery cannot be made in time for the 

burial service, the next of kin may receive a flag by 
writing to the Bureau of Medicine and Surgery, De- 
partment of the Navy, Washington 25, D. C. Flags 
for men buried outside the continental United States 
may be obtained from the VA. 

Burial in a national cemetery is open to Navymen 
who die on active duty or after separation, or who 
served in peace or war under honorable conditions dur- 
ing their last period of service. Also eligible are certain 
citizens of the U. S. who served in allied forces, as well 
as a wife, husband, widow, widower, minor child-and 
-if authorized by the Secretary of the Army, who ad- 
ministers such cases-an unmarried adult child. Applica- 
tion should be made to the Superintendent of the 
National Cemetery in which burial is desired. 

Death certificates are prepared by the medical officers 
of naval vessels, activities or commands to which the 
Navyman is attached at time of death whenever the 
death occurs aboard the command. If documentary 
evidence of death is desired by families of deceased 
personnel or their representatives, they should make 
written request for a copy of the “Certificate of Death” 
(Nav-Med-N) to the Bureau of Medicine and Surgery, 
Department of the Navy, Washington 25, D. C. 
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Wills, DD 93 and Other Documents Are Important 
You’ll Be Wise To Keep Them Safe and Up to Date 
ARE ALL YOUR NECESSARY PAPERS in order? Do you 

know where those papers are? Here are some mat- 
ters you, as a Navyman, should think about now: 

Have you Made a Will? By executing a will you are 
assured that your property will be divided and admin- 
istered according to your preferences, instead of as some 
court may decide. 

This is especially important for the Navyman who 
may, because of circumstances connected with his mili- 
tary service, live in one state, establish residence in 
another, and own property in still a third state. 

After making your will, it must be signed in the 
presence of witnesses to make it legally valid. 

Take care in selecting your witnesses. They must be 

of sound mind, of legal age, and preferably younger 
than you (on the assumption that they will outlive 
you). Three witnesses are a safe number-in some states 
only two witnesses are necessary, others require three. 
Relatives usually do not make the best witnesses. Some- 
times it is advisable to use as witnesses the attorney 
who draws up your will and the person you designate 
as executor of your estate, provided they are not men- 
tioned in the will. 

A beneficiary is not acceptable as a witness. 
Some states require the individuals who witnessed 

the will to be present at probate (determining the legal 
proof of the will). 

A Power of Attorney is a convenient legal device you 
may wish to adopt and grant to a reliable and trust- 
worthy person if you have financial and business trans- 
actions that must be managed while you are overseas 
or on board ship. This person can then act in your 
name and legally handle your affairs. It is advisable 
for you to discuss this subject with a legal officer. 

Record of Emergency Data (DD Form 93)-1s your 
DD Form 93 up to date? The purpose of this form is to 
ensure up-to-date information for use in the event of 
death or serious illness or injury. This becomes a part 
of your service record when you first enter the Navy. 
It is one of the most important papers you will be re- 
quired to complete during your career. It provides in- 
formation concerning: 

0 Person to be notified in case of emergency. 
0 Person to receive six months death gratuity. 
0 Person (including commercial insurance compa- 

nies or banks) to receive special allotment if you be- 
come missing in action, or in any way prevented from 
returning to naval jurisdiction. 

0 Names of commercial insurance companies to be 
furnished a certification of casualty. 
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0 Person you have designated to receive proceeds 
of your Indemnity. 

This form should be filled out with great care and 
should be kept up to date. Carelessness, incomplete- 
ness of the form, or lack of. understanding may result 
in needless delay or failure to carry out your wishes. 
As a result, your dependents may be faced with unnec- 
essary hardship if your DD Form 93 is not accurate 
and up-to-date. Here are the occasions when you should 
fill out a DD Form 93: 

0 When you first enter the service. 
0 When you reenlist. 
0 If you are recalled to active duty. 
0 If you are a Naval Reservist, upon being ordered 

to extended duty. 
0 When you are promoted from enlisted rating to 

officer rank. 
0 Whenever a change occurs in the status of your 

dependents or beneficiaries or persons to be notified in 
case of an emergency. 

0 Change in the name of the person designated to 
receive six months’ death gratuity. 

0 Change in the dependents to receive the special 
allotment of pay if you are in a missing status. 

0 Change in beneficiary under the Servicemen’s In- 
demnity. 

Always remember that this form is your means of 
telling the Navy whom to inform in case of an emer- 
gency and the disposition of benefits in the event of 
your death. List all insurance policies on your DD 93. 
BuPers will automatically furnish certification of 
casualty (NavPers 2059) to the insurance companies 
named in the event of your death. 

See your personnel office concerning a change in your 
form. They’re simple, and involve no red tape. 

Personal Affairs Record-In addition to your DD 93, 
you may wish to use a Personal Affairs Record (see 
page 70) for your own use. This is a rundown of all 
the vital data needed in the event of your death. It pro- 
vides a list of dependents, beneficiaries, and where all 
your important papers, such as insurance policies, mar- 
riage certificates, birth certificates and other documents, 



are located. In short, it is a comprehensive record of all 
your personal afiairs. 
This Personal Affairs Record is unofficial. However, 

you may be able to make use of it. 
Important Documents You Should Have 

Here’s a brief check list of the important documents 
you should have at your fingertips as evidence of your 
entitlement to survivor’s benefits: 

0 Your birth certificate, and ones for each member 
of your immediate family. 

0 Naturalization papers (if not born in the U. S.). 
0 Marriage certificates (including former marriages 

0 Divorce decrees of both you and your wife. 
e Court orders pertaining to support and custody of 

your legal dependents (including you or your wife’s 
children by a former marriage or adopted children). 

of you or your wife). 

0 Death certificates of children, former wife or for- 
mer husband of your wife. 

0 Deeds and mortgage documents. 
0 Insurance policies. 
0 Bank accounts, Savings Bonds, securities. 
0 Wills. 
0 Power of Attorney. 
0 Proof of Service. 

Keeping Your Papers Safe 
You should make every effort to retain the original 

of all of these documents. It is advisable to have an 
adequate number of photostatic copies certsed by the 
custodian of such records. (Photostatic copies may be 
made of these documents except in the case of natural- 
ization papers. Should you be a naturalized citizen and 
have to verify your citizenship to a state or federal 
agency of the U. S., such verification may be obtained 
by applying to the Immigration and Naturalization 
Service. Don’t send your original naturalization certi- 
ficate.) 

POWER OF ATTORNEY 
(sample) 

KNOW ALL MEN BY THESE PRESENTS, That I , ................................ my property from any post, warehouse, depot, dock or other 
place of, storage or safekeeping, government or private; to em-  ....................... ............................................ 

ve duty cute any forms which may be necessary to effect an allotment of 
.............. or deduction from my pay and allowances; to execute any form 
.............. which I may be required to execute in connection with obtaining 
.............. dependency allowances under any authority statutory or other- 
............., wise; to do al l  things necessary concerning any insurance poli-. 
e, place cies, including the right to change beneficiary. 

and stead: I do hereby give full power to perform all and every act and 
To lease, let, take possession, bargain, sell, assign, convey, thing whatsoever requisite and necessary to be done in and about 

pledge, mortgage and encumber, repair, insure and generally my affairs as full to all intents and purposes as I might or 
manage, any and al l  property, both real and personal, which I could do if personally present a t  the doing thereof, with full 
own, or may hereafter acquire from any source; to sign, execute power of substitution or revocation, hereby ratifying and con- 
and deliver any and all legal documents in connection therewith, firming all that my said attorney substitute shall lawfully do or 
and in all ways and in every way to deal with al l  property real cause to be done by virtue hereof: 
and personal which I may at any time hereafter own, and with I HEREBY DECLARE that any act or thing lawfully done here- 
all rights or interest at any time owned or possessed by me with under by my said attorney, shall be binding on myself and my 
respect to any such property, and with al l  or any part of such heirs, assigns, legal and personal representatives. I hereby ratify 
property, rights, and interests, in every and all lawful ways in al l  that my attorney may do in the premise by virtue of this 
which I could myself deal with such property, rights, and inter- power of Attorney, which shall remain in full force and effect 
ests, and each part thereof. To convey, waive, release and until written notice of its revocation, signed by me, shall have 
relinquish all and every dower rights, al l  and every homestead been received by the grantee herein. 
estates, and al l  and every rights under and by virtue of the IT  Is MY FURTHER INTENTION that al l  express words and 
homestead exemption laws. TO deposit any monies received from terms, used herein granting powers and rights, be construed in 
any source whatever for me, and in my name with any bank, their broadest sense to include all synonymous terms and im- 
and to draw and deliver checks in my name against said monies plied powers thereunder. 
and any other monies there deposited in my name or to my IN WITNESS WHEREOF, I have hereunto set my hand and seal 
credit; to endorse, discount, sell, assign, negotiate and extend this. 

drafts, notes, bills of exchange, trade and bankers’ acceptances, I N  THE PRESENCE OF: 

day of ............................................... 
upon such terms as my attorney may deem best, al l  checks, ................................................ (SEAL) 

m d  other negotiable or non negotiabh papers, payable to me 
D r  to my order; and to accept and pay any note, draft, check 
trade acceptances or bills of exchange drawn upan me in reb-  

............. ...................................................... 

.................................... ............................................... 
STATE OF 

tion to said matters; to sell, transfer, and assign al l  and any COUNTY OF 
stock, or certificates thereof, standing in my name, and to ............................................. 
collect al l  dividends, coupons and interest on any stock, bonds, .................... A.D., 19 ........, 
or other securities now or hereafter owned by me; to ask, efore me the above-named ........................... 
demand, sue for, recover, collect, settle, compound, compromise ................................................................. to me k 
and adjust, by payment or otherwise, any and al l  debts, claims son who executed the foregoing letter of attorney, 
D r  demands due or become due to me or against me, and to and acknowledged the same to be his free and voluntary act 
make, give and execute full release, acquittance or other dis- and deed, for the uses and purpose the 

vouchers in my behalf for any and al l  allowances and reim- Notary Pu 
bursements properly payable to me by the United States; to MY COM EXPIRES 

ss. 

charge for the same, whether under seal or otherwise; to execute 

take possession and order the removal and shipment of any of 

............................................... ............................ 

.................. ................................................................ 
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You’ll find that photostatic copies of the other docu- 
ments will prove valuable. Many of the agencies to 
which a Navyman or his dependent applies must take 
simultaneous action, and cannot do so if they have to 
wait until some needed document is released by another 
agency considering another claim. 

These documents are obtained from various sources. 
If you are unable to procure the documents or copies 
of the documents you need, your legal officer will be 
able to advise you as to what other evidence to get 
instead. In event you die while on active duty the Navy 
Department will provide your next of kin with a “cer- 
tification of casualty” upon request, and a statement 
of proof of death in service. Your County Clerk or such 
official can provide certificates of marriage, deeds, mort- 
gages and court orders. Adoption and birth certificates 
can be obtained from the Vital Statistics and Welfare 
Department of the state concerned. 

important Papers Should Be Filed for Safekeeping- 
Are all your important documents stowed away in a 
safe place? 

A safe deposit box, with the right of entry given to 
a dependent or other trusted individual, is one of the 
safest places in which to keep important papers. 

Depository for Savings Bonds-Have you thought of 
having your Savings Bonds placed on deposit with the 
Navy’s Safekeeping Depository? If you purchase U. S. 
Defense or Savings Bonds through payroll deductions, 
you may ask the Navy to store them for safekeeping at 
the Navy Safekeeping Depository, Cleveland, Ohio. Re- 
quests for information or for the release of bonds on 
deposit, should be addressed to the Commanding Officer, 
U. S. Naval Finance Center, Cleveland 14, Ohio. 

Listed below are the benefits to which your estate 
or dependents may be entitled in the event of your 
death, the documents your wife must produce to re- 
ceive them, and to whom the documents must be sent: 

Documents for VA Compensation or Pension-In the 
event of a Navyman’s death “in the line of duty” while 
on active duty, or in the event of the death of a per- 
son with a service-connected disability, his widow may 
be entitled to: Veterans Administration Compensation 
or Pension, plus allowances for children (see page 64). 

To qualify, your dependents must present the follow- 
ing documents to prove eligibility for compensation or 
pension (which is payable only when documentary 
proof of eligibility has been received) : 

0 Certification of your death (obtained from 
Casualty Branch, Bureau of Naval Personnel, Navy 
Department, Washington, D. C.) , provided directly 
to governmental offices having cognizance over set- 
tlement of survivors benefits. 

A certified copy of the public record of marriage 
(if the dependent is your wife). 

0 If either you or your wife were previously mar- 
ried, a certified copy of public record of death of for- 
mer wife or husband, or a copy of court decree of 
divorce or annulment of any prior marriages. 

0 Birth-certificates of children under 18 years of age. 
0 Certified copy of public records of your birth (if 

dependent is your mother or father). 
These documents with a claim for the death com- 

pensation or pension, should be sent to: Director, De- 
pendent Claims Service, Veterans Administration, 
Washington, D. C. 

Papers for Six Months Death Gratuity-No documents 
are required for gratuity pay (discussed on page 63) 
to a designated widow unless either claimant or the 
Navyman had previously been married, when proof 
of termination of such marriage is required. However, 
in order to receive immediate payment the following 
information should be available to your wife and/or 
local command: 

0 Your file or service number and rank or rate. 
0 Activity where serving at date of death. 
0 Finding that death was not the result of your 

0 Name and address of your wife. 
0 Statement of circumstances requiring immediate 

payment. 
0 Date of death. 
The necessary forms are forwarded, immediately 

following official report of death, to the dependents 
believed to have entitlement. 

Return the documents to: Bureau of Naval Personnel, 
Casualty Branch, Washington 25, D. C. 

Claim for Arrears of Pay-A claim form is forwarded 
by the Casualty Branch to your heir, as noted on DD 
Form 93. (More information may be found on page 63.) 

Claims for Servicemen’s $10,000 Indemnity and/or 
Government Insurance-The following documents are 
required to collect government insurance or indemnity 
(discussed on page 9) : 

0 The actual policy (not required for the Service- 
men’s Indemnity). 

0 Proof of death (supplied by the Navy Depart- 
ment). 

Birth certificate of beneficiary (if Option 3 or 4 

own misconduct. 
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Table of Active Duty Service Pay and Allowances 
as of March 1955 

MONTHLY BASIC PAY (BASED ON CUMULATIVE YEARS OF SERVICE. ACTIVE AND INACTIVE) i - 
Under 
2 yrs. 

- 
1963.30 
800.28 
592.80 
474.24 
400.14 
326.04 
259.36 
222.30 

22 yrs. v:. $ A l l  OR PAY O R A D E  

0-8 Rear Admiral (Upper Half) 
and above ................. .” .......... 

0-7 Rear Admiral (Lower Holf) .... 
06 Captain .................................. 
0-5 Commander .......................... 
0-4 Lieutenant Commander .......... 
03 Lieutenant .............................. 
0-2 lieutenant (iunior grade) ...... 
0-1 Ensign .................................... 

I Onr Onr 
611s. 8 It:. 

Over Over 
10 yrs. 11 yrt. 

Over Ow1 Owr 
14 yrs. 16 11s. 18 11s. 

owr a IIh 

$992.94 
859.56 
726.18 
607.62 
533.52 
459.42 
363.10 
326.04 

484.22 
408.56 
363.17 
310.21 

305.76 
259.90 
236.96 
198.74 

152.88 

124.80 
98.80 

- 

I I 

1963.30 $963.30 
800.28 800.28 
592.80 592.80 
474.24 489.06 
429.78 444.60 
385.32 400.14 
333.46 348.28 
296.40 31 1.22 

378.30 393.43 
325.34 332.90 
279.95 287.51 
242.1 1 249.68 t 236.96 244.61 

t963.30 $963.30 
800.28 800.28 
592.80 592.80 
474.24 47.4.24 
400.14 414.96 
355.68 370.50 
303.82 318.64 
266.76 281.58 

348.04 363.17 
310.21 317.77 
264.82 272.38 
226.98 234.55 

221.68 229.32 
191.10 198.74 
168.17 175.81 
145.24 152.88 

122.30 129.95 

109.20 117.00 
98.80 98.80 

1963.30 $963.30 $963.30 
800.28 800.28 800.28 
592.80 607.62 637.26 
503.88 518.70 548.34 
459.42 474.24 503.88 
414.96 429.78 444.60 
363.10 363.10 363.10 
326.04 326.04 326.04 

$963.30 $963.30 
800.28 829.92 
666.90 696.54 
577.98 607.62 
518.70 533.52 
459.42 459.42 
363.10 363.10 
326.04 326.04 

453.96 469.09 
378.30 393.43 
332.90 348.04 
295.08 310.21 

290.47 305.76 
259.90 259.90 
236.96 236.96 
198.74 198.74 

152.88 152.88 

124.80 124.80 
98.80 98.80 

332.90 
302.64 
264.82 
219.42 

W-4 (Corn. Warrant Officer) ........ 
W-3 (Corn. Worront Officer) ........ 
W-2 (Corn. Warront Officer) ........ 
W-1 CWarrant Officer) ................ 
E07 (Chief Petty Officer) ............_ 
E d  (Petty Officer, 1st Class) ........ 
E-5 (Petty Officer, 2nd CIoss) ...... 
E-4 (Petty. Officer, 3rd Class) ........ 
E 3  (SN, FN;AN, CN, TN, 

HN, DN .................................. 
HA, DA) .............................. E-2 (SA, FA, AA, CP, TA, 

E-1 (ovek 4 months) (SR) (etc.) .... 
E-1 (under 4 months (SR) (etc.) .... 

206.39 
175.81 
145.24 
122.30 

99.37 

85.80 
83.20 
78.00 - 

206.39 214.03 
175.81 183.46 
152.88 160.52 
129.95 137.59 

107.02 114.66 

93.60 101.40 
91.00 98.80 

206.39 214.03 
183.46 191.10 
160.52 168.17 

137.59 145.24 

124.80 124.80 
98.80 98.80 

IAL D U T V f A Y  II E l  101111) QUARTERS ALLOWANCES (PER MONTH) 

Thc CoIumos llsfed below apply only to enlisted personnel with dewndcntr. The enlisted perron’s 
OUkRTERS ALLOWANCES AN0 MONTHLY ALLOTMENTS FOR E I L I S T E O  PERSONNEL WITH OEPEIOENTS SUBSISTENCE 

dependents) 
pendents pendents 

Flight ’ Pay 
(crew 

member) 
or Sub- 
marine 

Par 

t15a.00 
150.00 
21’0.00 
180.00 
150.00 
120.00 
11 0.00 
100.00 

$100.00 

quwtcrs i l l n r ~ i i ~ e  IE dcteimined by his pay grade-and by the number of persons who ar; legilly 
dependent upon him. up.10 a mnximum of three dependents. A rum equal to this quarter’s ~ l l o w -  
rncc (column A ) ,  1s authorized by the Armed Forces Pay Raise Act (Public Law 346) ,  is com- 
bined with s certah*mmimum portion of the enlisted man’s basic pay (column B) ,  and together 
with A. plus B. are cquivilenf to the minimum amount of the allotment check which the Govern- 
ment sends to the enlisted man’s dependent. 

REMEMBER, in figuring out the actual amount of your service p ly  and allowmcn which you 
r i l l  receive in your pcr,onal check (or in Czsh), SUBTRACT the amount in Column B (plus any 
additional, contribution by allotment to your dependents) from the amount listed in your pay grade 
under “Monthly Baric Ply.’’ .The sum in mlumn B represent3 the required minimum amount from 
your basic pay which you mwt contribute to your dependent’s allotment. This rum In column B 
is included ui th  the Government’s contribution in column A to rqurl the mtount mailed by the 
Allotment Division, Field Brsnch, BuSandA, Clevelmd, Ohio, direct to your dependent. Piymcntr 
of your pay will continue in even dollars. B~lanccr of c e p ,  IS before, will be carried over 
and credited to your pay ~ C C O U I I I .  

YOUR EXACT PAY can be figured if you ADD your clothing allowinre. any ‘special duty pay 
(lea pay, Right pay, ctc.), or Commuted rations. Then SUBTRACT any. allotmentS such IS your own 
contribution to BAQ. withholding tax, Defense Bonds, insurance, swings bank account, CXCIIL 
lcivc checkape, etc 

$136.80 $171.00 11 136.80 1 171.00 

~ l o o . o o ~ }  $47.88 j Et! if W-4 

E-7 $22.5C 

E-5 16.OC 
E-4 13.W 
E 3  

9.m 
E-2 

E d  20.0C 

fAY 
GRADE 

1 depenk 

$77.10 
77.10 
77.10 
77.10 

51.30 

51.30 

51.30 

- 

- 

E7 (CPO) 
E6 (Pol) 
E5 (P02) 
E4 (P03) 

E3 (SN) 

E2 (SA) 

E l  (SR) 

$75.00 
67.50 
60.00 
52.50 

45.00 

37.50 
30.00 
30.00 - 

A dally rate Of 
$2.57 when rations 

in kind are not 
arailable. 

When permission 
is zrantid to 

mess of f  the base, 
commuted rationa 
at 11.10 per day. 

$77.10 $96.90 $80.00 $157.10 $157.10 
77.10 96.90 80.00 157.10 157.10 
77.10 96.99 60.00 137.10 137.10 
77.10 96.90 60.00 137.10 137.10 

77.10 96.90 40.00 91.30 117.10 

77.10 96.90 40.00 91.30 117.10 

77.10 96.90 40.00 91.30 117.10 

$176.90 
176.90 
156.90 
156.90 

136.90 

13d.9U 

136.90 - 

wi.m 
(author- See 
Ired on11 explana- 

when tion in 
gov’t. columns 

quarters at 
are not rich1 

available) I E-1 ::: 
E-1 8.m 

leave rations 
at 1l.lb per day 
are figured lor 

each daI ot leave. 

THE mom CHART is a handy reference to help you 
determine your Navy pay and allowances as of 

March 1955. 
If you’ve read the preceding pages, you will have 

learned that this only tells part of the pay story. You’ll 
have discovered, if you didn’t already know, that many 
other benefits are available to you as a Navyman. This 
issue has covered, briefly, the many educational and 
professional opportunities available to you, the recrea- 
tional facilities afloat and ashore, your insurance rights, 
as well as reenlistment bonuses, means by which you can 
buy your own home on advantageous terms, and the 
Navy retirement system. All these elements, and many 

more, are a part of your hidden pay and allowances. 
But pay and.allowances and the other benefits are 

only a part of the picture. Like any other institution, 
whether military or civilian, the Navy is pretty much 
what you make it for yourself. That’s why some Navy- 
men decide to make a career after their first year or so. 
Others can’t wait until their enlistment expires. 

There’s an important part of the Navy rights and 
benefits story that does not appear in these pages. That 
is the tremendous job the Navy is doing in our national 
defense. That is a right in which you participate-and it’s 
the most important benefit for you and your dependents. 
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I I THE BuPERS INFORMATION BULLETIN 

With approval of the Bureau of 
the Budget on 17 June 1952, this 
magazine i s  published monthly by 
the Bureau of Naval Personnel for the 
information and interest of the naval 
service as a whole. Opinions ex- 
pressed are not necessarily those of 
the Navy Department. Reference to 
regulations, orders and directives i s  
for information only and does not 
by  publication herein constitute au- 
thority for action. All original mate- 
rial may be reprinted as desired if 
proper credit is given ALL HANDS. 
Original articles of general interest 
may be forwarded to the Editor. 

PERSONAL COPIES. This magazine i s  for 
sale by Superintendent of Documents, U. S. 

D. C.: 20 cents per copy; subscription price 
$2.25 a year, domestic (including FPO and 
APO addresses €x overseas mail); $3.00, 
foreign. Remittances should be made direct 

ABOUT THIS IssuE-This special, 72-page issue of ALL HANDS 
was prompted by the fact that there has been no single 

reference to which Navymen could turn when they needed to 
learn all the facts which might affect their careers and their 
personal affairs while on active duty. 

That’s the primary reason why this issue is devoted exclusively 
to this single subject-so that you may learn from a single source 
some of the basic facts of career information and the rights and 
benefits that are available to you and your dependents, and how 
they may be obtained. 

As this issue went to press, the material presented was as ac- 
curate and complete as it was possible to establish at that time. 
When future change? are made ynii’ll henr nhnnt them thmiinh 
official directives and in ALL HANDS. * * *  

There undoubtedly will be changes, some of them in the 
near future. The Navy is today, as it has been in the past, doing 
all it can, consistent with current laws and regulations, to make 
the naval service attractive to the highest type of personnel 
available. 

There has been a steady improvement in the status of the 
Navyman ever since there was a Navy. The changes may have 
seemed almost imperceptible at times, but they are very real 
in their cumulative effect. 

Bureau of Naval Personnel Manual the In the “good old days,” for example, an able-bodied seaman 
5ureau directs that appropriate steps be was entitled to receive $8 per month, and subsisted on a typical 

Government Printing Office, Washington 25, 

to the Superintendent of Documents. Sub- 
scriptions are accepted far one year only. 

Distribution: By Section B-3203 of the 

taken to insure that all hands have quick 
and convenient access to this magazine, and 
indicates that distribution should be effected 
on the basis of one copy far each 10 officers 
and enlisted personnel to accomplish the 
purpose of the magazine. 

complement and an-board count statistics in the 

_ _  - - - - . ._ -. ._ . Because intra- * * *  
require more copies than normally indicated to 

Bureau invites requests for additional copies as 

commanding officers should take necessary steps 

pork, a half pint of peas and four ounces of cheese daily. Com- 
pare that with the pay, food, and allowances of today’s Navymen. 

Just about a century and a half ago, a typical officer received 
an annual stipend of $300 to $600 to take care of raising a 
family and paying his mess bills and other expenses. Take a 
look at the rights and benefits that have occurred since. 

In most instances, the circulation of the maga- 
zine has been established in accordance with 

--py far each 10 

activity shifts affect the Bureau’s stotistics. and 
because organization of some activities may 

effect thorough distribution to all hands, the 

necessary to co.mp!y with the basic directive. 
w.h:= -----i-- mntended for all hands ond 

to make i t  available accordingly. 

One point is inescapable-the Navyman of today is better off 
than ever before, as a member of a respected, honored and 
highly skilled profession. 

In large part this situation is due to the joint efforts of Con- 
gress and the President, while within the naval establishment 
the continuing program has been sparked by a long line of 
men headed by the Secretary of the Navy and Chief of Naval 
Operations. The Chief of Naval Personnel has as a major 
responsibility the administration of personnel and attention to 
personnel problems. And a whole Navy bureau, BuPers, func- 

0 CREDITS. This special issue was an all 
hands evolution of  the Informational Serv- 
ices Branch, Special Services Division, Bu- 
reau of Naval Personnel, and was prompted 
by a request from the Personal Affairs Di- 
vision. The Personal Affairs Division of 
BuPers required a publication which would 
incorporate all information on rights and 
benefits which accrue to naval personnel 
and their dependents or survivors, under 

tions in behalf of you and your career-your training, your 
advancement, your assignments, the welfare of you and your 

As the machines of modern war have become more complex 
the importance of the men that run them becomes increasingly 
greater. The caliber of the average Navyman must therefore be, 

one cover. 
The following staff members were respon- 

sible for the writin:, art, and layout o f  this 
issue: 

Writers: Bob Ohl, JO1, USN; Rudy Garcia, 
JOl, USN; Barney Baugh, JO1, USN; Ted 
Sammon. Art and layout: Don J. Addor; 
Jack Wing, DM2, USN; Ed Nichols, JOSN, 
USN. Research: Virginia Gibson; John Stiller, 
YN3, USN; Tom Chon, YNSN, USN; Phato- 
graphic assistance was given by  Mr. Walt 
Seewald of  the Bureau of  Naval Personnel. 
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